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PREFACE

The intent of the ID. Guidelines has been to encourage the

tripartite participation of colleges, school districts, and

professional teachef associations in planning, preparing, and

.-ertifyin teacher:. s an-excellentidea whose implemen-

tation awaits only prcber funding. Tripartite cooperation has

occurred in the preparation of this document.

The full implementation of this 'plan may await funds appro-

priated for that purpose. Under the present system of school

finance, tde full implementation of the procedures explained here

may be delayed. The approval of this plan by any'of the partici-

Pating organizations commits that organization only to an agreement

that they approve of the procedures explained herein and will

participate only to that extent allowed by their limited resources.

if
Full participation by all members of the consortium may await

additional funding. ,Appendix XII contains an estimated'budget

required for full implementation during the first year.,

For further information, please contact.

Dr. Don Hunsaker t

Consortium Chairman .

Dept. of Applied PsychOlogy
Eastern Washington State College
Cheney, Washington 99004.

I
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1. Historical Deve

begi

The Easter Washington Special Education Consortium had its

4

ning in he ifall of 1972 as a group of special educators met to

disc ss common problems. Represented within this group were: Eastern

Washington State College; a number of Intermediate School Districts;
'4

and school districts throughout eastern Washington. During that first

meeting, initial stems were taken to establish communication between

a state teacher training\institution and the consumer, or those school

districts hiring their teachers'. At that time the 1971 guidelines for

theaesl .,ablishment of consortia to design teacher training and certi-

fi :tion programs.had only recently been published. Consequently, a

suggestion waVmade at that meeting that the group investigate' the

..
.

dedirabil of becoming a consortium. This was approyed and as a

result, sever

consorti, for special educa 'on under, hose state guidelines. This

mon later the group voted unanimously to become a

move was further prompted by the fa 'that-there was no state.approved

.procedures for certification for special e.. ation teachert at that

time and the group felt a strong need for an app ved irogram.

..

Consequently, a ... ter of intent -et, form a consortiUm

.

i =s written to
.

I .,-.
. , .

is:Comppsition of the Special EducationOSPI (Appendix IX). To

Consortium still reflects he makerup of that original group.

LI
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The Consortium is presently composed of representatives from a
a

.
. ,

umber of school districts located in Intermediate School 101,

2?, find 104 their professional organizations and Eastern Wa4ingtim

151 =1.. -1 nIP

7

mizationse
. 0

-epresented by invitation. .These include other-sthool districts,

Intermediate School Districts 101, 123, 104, the Council for Exceptional

Thildren, the Washington Association for Rethrded Children (a parent

,r,f7anization) and the representatives from the Special Education Club

student organization) at EWSC. Funding was received from the

;tate Trifle a funds in 1972-1973, 1973-1974, and 1874-1.975 to aid the

onsortium in the development ofthis program. The Eastern Washington

iecial Education Consortium is probably the, largest consortium in the

tate both in nuMbers.of participants and geographicaltsize. The

ber organizations as of Zanuary, 1975 are listed belbw:

E tern Washington State College

'- Cheney School Distridt

"Cheney Education Association

Central Valley School District

a

Central Valley Education Association

ClarkstOn School District

Clarkston Education Association

(-Coeur d'Al'ene School District, (Idaho)

;rand Coulee Dam School District

Grand Coulee Dam Education Association

E. ISD 101

''ISD 123

t

..



Pullman School'ftstrict

Pullman Education Assoc4atiOn

3

Richland School,District

-Richland Eduip.tion Association

Spokane School District

Spokane Education' Association

Walla Walla School District,

Walla Walla Education AssOciation

See Appendix, Xl"for the list of representatives.

,

2. Advantetges of aYSpecial Education CBTa E Program

"I

1

The competency based teacher educatiop (CBTE) program for training

and certification of special education teachers on the elementary

level presented here represents the program development phase for the

COnsortium. Its production has resulted from a long and cooperlitive

effort between professional, school, and higher education representatives.

:-
This program,intepds that certification in special education be an

endorsement on the regular basic teaching certjfioate, with this program'

ad ing itself to a specialist area of specific competencies

necessary for the.teaching of handicapped children. Although these

skills are felt to be of great value to teacherS of non-handicaplic(ed

children as well, they are viewed here as a specialization in addition

I
to regular basic teacher certification. At this stage of development,

this program describes teaching techniques,which wilt apply across a,

broad range'of handicapping conditions.

The development and acceptance of this document by the cooperating

organizations provides a comprehensive plan,for the training and



N.

certi 'cation of special edudati,gn teachers in the State of Washington_

under the 71 Guideines. It is important to professional organizations

in providing- a

-'71M-afirj

andard by whichthey may judge the professional

knowledge of the' capabilities of the teachers they hire from the ,

program. -It also provi e an excellent guide to college staff in the
.

design and preparation of learning experiences for their students.

Perhaps the largest benefit of all will accrue to the exceptional

child who is taught by the teacher prepared under this program. 'Here

the skills are dequenced and described so that teachers may enter -

r

their first classrooms more-fully prepared to handle i.loblems connected

with the instruction of special children. Students who are preparing

themselves.for a career in special education,also reap behefits. The'

program will provide exact-guidelines as to what is required of them

to prepare to teach exceptional children. They will have a check lit

by which they can record their accompli$hment$. They will have.

evidence of their progress through the program and --ram-ic-re to meet

their'needs as problems develop. Upon reaching one leve of certifi

cation,teachers are direcTd-toward the next level and provi ed a guide'

for continued growth threltthg.irNcareers. -New teachers entering-

the program have immediate feedback td help them plan_for certification.

Care must be taken at this point not to conclude that the work of .* .\,

the consortium is completed. The program is designed for implementation

within,the existing resources of Eastern Washington State College as

nearly as ppssible. It desayibes what is

suggestions for the .1601usion of'new learning expe'rieek. It, arvidei*
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fora new managemen system by giving better guidelines so that the
4

,program will run more smoothly- and insur-ei-a-be_t_teprodeict With rtqe
- _ _ _

additional changes will be installed which will further refine the

process. However, in the future the onsortium may want to address

self to additional programs, such as tie

.

,

profoundly retarded,
.

.

secon ary special education; the Preschool handicapped, Special-

Educfation dministration, a to entirely' new concepts such as

internships, 'nstructional modules, etc. We are throughthe

inning and can now look forward to refining, redesigning and

streamlining, our pro

./

3. Brief Description of t Program

In brief, the program st s are as follows. When prospective

teachers\ attending Eastern Washin:Iton State College wish to enter
, -

the\ rogr\am, they will dedlare with b. Registrar special educatiOn

as thei major. Individual students then be assigned an

advisor wh is a member of the college sta involved in the preparation

of special edUcation ieachers The advisor and the student will meet

to review the current statetof training of the applicant. Together'

,
,

they will derive a check list of performance ob'jectives which'the

applicant must achieve, at the stated level of perforMance to meet the

.

appropriate level of certific titan. As the 'student achieves a given
.

performance objective, the instrk4ctor will sign off that objective

a for-the gtudent and ,tend a record of this-to the program secretary

for inclusion in the `student's file. Tn order to reach each level of

certification the student will be interviewed by a three-mgm review-
A. .\

1 0



mmittee composed of a repres,ntative each from PISC, a member school

district, and the P4ofessional o ganizatiOn of a member school district.

e s u en s recoras of-hi§-fialevement'will be compared with his

/ ,adyaaactraeatfileT.T._ 1 I - bat
,

level and the student's demelnor, attitud , etc.,'are judged satis-

factory:then he will be reOommended for e next level of certification.

/ _-----
--A

.

Formal entry into the program will be considerdilto haye been made when
/ --

the student achieCes the Preparatory Level (' Certification or
-

in the_-
,

.
.

.

.:
\

/
e _-

case of experienced teachers, when they achieve their firs -a of

certification.

---

The levels of certifica n as deScribed in the '71 guidelines,

and this program in Preparatory Lever, the Initial Level,

and the Continuing Level. The Preparatory Level is that evel of,,

1/r

expertise A traine, mast reach before he is considered ualified to

student teach. The eparatory, Cert fication is aWarded'for one year

and may be renewed.

. The Initi'a'l Level of certification is awarded,for-threeyears and

may be renewed for an addition 1 three years.' This level of training

must be reached before the traine can be employed as a teacher of the
-

handicapped. Upon reaching this 1 of competency the person would

. normally hav compreted.requirements r a B.A. degree. 4

The Contin ng level of Certificatio may be considered'etiaivalent

Its completicto the present fifth year or to a graduate p

signifies that the trainee has an outstanding reperto

which maybe used in the-ins

kills

t4on of the handicapped. An indi-
,

'thus prepared may alio act as an advisor within the training program.
I

14rAtawn
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Teachers prepared under this guideiirrwOuld-be expected to be

qualified to,teacjthe mildly and moderately'retarded, emotionally

tisturbed_ and learning disability children as described under

7

4

elf 1111..i57,-,BOIOMIM 111.15.M.1,115114.11111111111591.11A;; 5 .4511. 5164451411.=dil.:111,16:

,

o

:pun instructional skills which apply across a.brOad spect.rum of

2,
learhing problems rather than emphasizing a Single category of

na dic4ping conditions.

'By-Laws

'one of first tasks of the consortium w preparation of

'da//nce for the develop ent and governance ofthe By-Laws to provide

the consortium. The By-Laws are on pages

.p

".

\
1
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BY-LAWS

Article I - Name

Section 1.- The name of this organization shall be the Eastern

Washington Special Edutation Consortium.

Article, II - Authority

, -

Section 1. The Eastern Washington Special Education Consortium is

authorized under the GUIDELINES AND STANDARDS FOR THE .

DEVELOPMENT AND APPROVAL OF PROGRAMS OF.PREPARATION

LEADING TO THE CERTIFICATION OF SCHOOL PROFESSIONAL

PERSONNEL is adopted by the Washington State Board of

Education July 911,, 1971.

Article III - Membership
/4,

Section 1. Membership in the organizaion shall represent parify.

4
of school organizations,4'colleges and/or universities

and professional aSsociatitT

Section 2. : ,School districts,.professional orggnizations, or

colleges may belatcepted into membership upon application

and approval by the membership of the consortium at the

'time of such application.

Section 3. Any member riay withdraw from membership in the consortium

hy notification of that intent presented twthe chairman

in writing.

Section 4. Any member may be asked to withdraw from membership in

the consortium for 'failure to provide for representation,

at two or more consecutive meetings of the consortium

after due consultation.

1-3



Article IV - Representatation of Membership
1

Section 1. Each member of the Eastern Washington Special Education

Section 2.

Secion 3.

Consortium shall appoint one representative and alternate

empowered to act for it'in all consortium activities.

In order to maintain parity in consortium decisions

according to the 1971 Guidelines, when a consortium vote

is necessary the various representatives of Professional

Associations, School District Organizations and the

college shall caucus with their fellow representatives

from like organization to decide upon the vote to be

cast.

Voting on consortium matters will consist of one vote

representing ProfessionalAssociacion, ohe vote reprt-
-

senting School Districts and one vote represein the

college.

Article V Officers of the Consortium

Section 1. The officers of the Eastern Washington Special Educaticin
1:

Consortium shall consist of a chairman, as associate

Section 2.

JO

chairman, and a recording secretary chosaft from,thee

representatives to the consortium by the representatives

to the consortium, This will constitute Policy Board

as described by the 1971 Gdidelines.

The chairman and associate chairman shall beelected from

-different agencies of the consortium and these offices
...

'shall normally rotate at each election among the three

membership agencies.

!
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Section 3, ' Each consortium offiC-er shall be elected for a term

of one (1) year or 4ntil his successor is.elected.

Section 4. The associate chairman shall normally be elected to serve

as chairman the following year. .

10

Section 5. Voting for offices will follow the procedures described

under Article IV, Sections 2 and 3.

Article VI - Meetings

Section 1. The consortium shall schedule regular meetings during the

academic school year and such special meetings as may be

Section 2.

Section 3.

- -

deemed necessary and valuable by the chairman.

The place and time of meeting shall be determined by

representatives to the consortium.

Meetings of the consortium shall be ,open to attendance by:

any and all interesped peisons.
?:)

Article vir - Committee
,

% '.
r-----___. -,

Sectiqn 1. Such committee's as may be 'deemed advisable may-tit estab-

lished too darry out-the work of'ille consortium.

Committee members (other than chairman) may be appointed
..

_..------
.

from any member or non-member groilp or organization able
-. .

' Section

,,. _ -
--_- ..-

givenSection 3. Appointments to committees may be either for a given

----7"--,----. 'n term or the completion of a given task 'as designated

.

to nake-a.contributiOn to the Itiork of the Consortium.

Article VIII

af- the_ time of appointment.

- Duties of the tOnsortiut.

It shall be the duty of the consortimeto:

Sec4 1. Develop and administer a program for the preparation and
e

certification of Elementary Special Education Teachers

T

covering areas of the middle to moderately handiCaliped.

15
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11
Section 2. Prioritize additional efforts in program development to

Section 3.

include, but not limited to, Secondary Special Education

Teachers, Teachers for the Severely Handicapped, ESA and

Administrating Certificates at the preparatory, initial

andconiinuing levels.

Consortium Arrangements

The consortium shall:

a: File with the Superintendent of Public Instruction

a letter of intent to form a consortium'for the

preparation of Special Education Personnel.

b. Specify the arrangements and processes it will use to:

1) Formulate policy;

2) develoVrprogram objectives, elements,and
._

characteristics;

3) gain input and involvement of students and

citizens.in model development;

4) implement the program;

5) administer the program, including monitoring

candidate progress,: reporting and recommending

certification, recommending certificate endorse-

ments, etc;,

6)' conduct annual program review and *evlauation.

c. Arrange for and rep6rt results of at least one com-
.

a

prehensiye outside evaluation during the three to

five years. between periodic program approval by

the State Board of Eduation

t
sq,

.

oc



d. Give evidence of the humad, and material-Pegources

needed to conduct, to implement, and to' arrange for

;evaluation of the preparation program.

Section 4. Development of preparation opportunities and alternatives.

J

ti

The consortium shall:.

a. .Describe the role or roles which are to be assumed

by the person who is to be granted a specific

certificate with a particular endorsement.

b. Describe and state the rationale for the competencies

(kdowledges; attitudes, skills, etc.) required of

persons who plan to perform the described roles:

c. Describe examples of the kinds of experiences that

will be provided to assist each candidate to develop

or detdonstrate the required levels of competencies.

. Describe the procedures which ensure that each can-
S

didate participates in the design of his own program

and the procedures which enable the candidate to

achieve certification at his own rate of demonstrable.

accomplishments.

I

e. Specify examples of kinds of evidence that will be

used to determine acceptable entry.end exit levels

of competence Of the candid4te; including, as appro-

priate, evidence of competence when:working with

clients.

f. Describe =examples of prbcedures which will be used

to provide positive, growth-producing feedback to

the candidate and to the4rogram.
4

iM
E.

_4-
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Desct4ibe examples of the,kinds of experiences and

resources that will be available to staff development

personnel, both school and college, to assist them to

develop necessary competencies and carry out respon-

sibilities of their roles' and specify procedures which

ensure that those who supervise the candidate's prep-

aration are competent.

h. Provide assurances that the program is of high profes-

sio01 quality by describing program elements which

ensure that a candidate will have appropriate breadth

and depth of knowledge for his expected role, and

which allow and encourage the candidate's continued

personal and professional development.

i. Describe the procedures and arrangemenv which ensure

continuing career development opportunities for

persons holding initial and continuing certificates.

Article IX Dptiesrof the Officers of the Consortium

Section 1. ',The chairman shall preside at each meeting of the con-

tortium.except as he shall delegate such responsibility

to the associate chairman.

Section 2. The chairman shall, in conjunction with the associate

Section 3.

.chaikman, plan the agenda for each consortium meeting.

The chairman shall supply each consortium representative

*ith-a copy of the proposed agenda at least five (5) days

prior to the meeting..



4

'Section 4. The chairman or his representatiye -shall serve as
I

liaison betw enthe Eastern Washington Special Education ,

,

Consortium, ether consortia and the SUperintendent of 1

Public Instr ction.

Section 5.

Si

The associat: chairman shall assute the duties of the

chairman in 'ase of the inability of the chairman to

fulfill his sties.

Section 6. The recording secretary shall keep'an official record

of all transactions at regular and special meetings of

thg consorti

Section 7. The recording ecretary shall write an official copy

of the minutes of all regular and special meetings of

the consortium and present the same to the chairman for

duplication and distribution.

Article X - Adtions of the Consortium,

Section 1.4' All actions of the consortium shall be by consensus .

Section 2.

except in the case of election of officers as provided

in Article V, Section 5 and those decisions requiring a

consortium, vote.

No action of the consortium shall'be-binding upon any

member .unless and/or until that action has been approved

by the representative of that member.

Article XI - Continuity of Program,orPrograms-

Section 1. A person entering a program will have the option of

completing requirements for certificatioon under the

program selected at the time of entrance into'the pro-

gram or -any program/in'effect during the time of his,

pursuance of certification requirements.

1 9
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ArticIe XII - Definition of Terms

AK-

SectiOn 1. Consensus all be understood to mean 'roup solidarity

15

in sentim- t and belief; general agreement of the Teprels

sentativ present.

Section 2. Consort shall be understood to mean that group of

agencie working to develop programs for teacher eduratipn

in ac rdwith the 1971 GUIDELINES AND STANDARDS. The,

Section 3.

Section 4.

consortium shall consist of not-less than a triad--one

Or re professional organizations, and one or more colleges

an or universities.

ncy shall be to mean one (1) or more pro=

ssional organizationa; one(1) or more school organizations;
f-, 1

ne (1) or more colleges and/or universities.

The.representative shall be understood to be that person

so designated by his member organization to serve is its

representative to the consortium.

SectiOn S. Academic school year shall'be understood to mean that

period of time during which classroom teachers employed

by the members of the conortium are ordinarily under

contract and/or duty.

e tion 6, Special meeting shall be understood to mean any meeting

called at such a time and/or place other than the regular

meeting whi9h sh 1 be designated and scheduled not later

than one Meeting in advance.

Article XIII - Parliamentary Procedure

Section 1. Robert's Rules of Order shall govern all regular and

special meetings-of this consortium.

20.
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,,Article,_,XTV- Amendments
. . ,

t

Se-ction 1. These by -laws ,may be amended by,approval of the majority

. orrepresentatives to We consortium:

0

r

/

O

0
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"CHAPTER II

PROGRAM MANAGEMENT-

While the Management of thiampaan for the training and certifi-

of teachers must fit the expectancies and capabilities of

consItium members, efforts must,be made to involve the three

parties of the consortium. The college, school districts; and

Professional organizations must assume collective responsibility

for the successful functioning of the plan, The Policy Board,

w'th it's elected chairman will generally oversee the-Operation- Operation

rs

4
program with specific responsibilities for member

or"ganizati"on.

Role of the Consortium Members'

Underth& '71 Guidelines, the consortium iscomiased of three

'general memberships--the' 011ege, the school district, and the

professional organization. This consortium is unique in that

many school disti'lbts'and many professional organizations mailip

up those two parts of thermembership. The roles defined below/

are specific to those organizations and each may decide 'by .a

yearly caucus how those roles will,9)e_fulfilled. !ihese ag,sigpments,
. A ;

are made 14th-the hope and realization that great deal of over -

i/
lap will be fqund. Each organizationbaa,.its-primary responsibiilities

identified,'but is also empO4ered and encouraged tocall on the

other organizations for assistance.

.

7
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1.1 Role of the .tollege

Y.

1.11 Coordination and-management

Most (if' the training will take place at consortium approved

-

training sites ori-or near the campus of EWSC, therefOre,

the college will be, assigned task-of overall coordination

and. -management of training functro

IL12 Certification forms, records, and recommendations

It shall be the responsibility of-the college -to maintain

student records land-recommendations pertaining to students.

The certification recommendations will,state:that the

certificate recommended by this consortium is a specialist

endorsement added to the basi.0 teacher certification.

Student records will reflect the progress of the student at

all tiMes. Recommendations-written for-the student May be

kept in his records at the program level and/or at the college

T-
pia -ment office according to-current practices.

1.13 Inst uction and advising

Alth ugh much instruction may be accomplished'in the field

by non college personroel, the ultimate responsibility for

Quality d effectiveness has been assigned to the college.,

a._

The college may exepeise'this,responsibility by screening;

appointingand training educators in the field in instructional

rbles: The college will spend the most hours in advi\sirig

because of the availability of faculty advisors to the students

but the responsibility is shared with the schools and the

professional organizations.,

2,3
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Student' s -sors will

19

educa on"faculty at EWSC. The visor shall have the,

responsib, ity,/of advising the\student

concetning tlie program. However, while th

'cademic matters

on',

field experience assignments, an advisor from th

with clo6e(proximity to the student may'be appointed by

'cons rtiult. This Field Experience A visor Wilt]. provide

whateverhelp the student might_need' o 11. sucoessfdl -

,

«,

expo fence. This advisor will not substitute for the,college.
. 0

supervisor in charge of that/i;articula experience. ,

An additional'advising service is available to th4..stuqent

at least once each quarter from the ProgramTeview 9 nittee .

1.2 School_DistriQtq,
-

The'school dit,tricts possess administrative capability which ,readily

qualify'them for a role in record keeping. They may also have staff.

members well trained. in teacher ir\struction.

1.21 Finahcialfiscal activities.

The oonsortium,finanCial records, will be maintained by the

/,
school districts and all funds .ert ining to the consortium

will be received and disbursed by t4m. They will bave a

financial report av able at 'co sortium meetings.

1.2.2 Advioing

Th6 school districts may 'make th ir special edudation,

supervisors available to students for = dvising

0

2 4

tt

"..
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1.3 Professional ganizatiOnX;

1.31 yDuman Resources

The,prufessional\organizations Strongest characteristics

are their human resources. The organizations may supply

assistance in advising of'students and instruction under

°

the tutorship of the college.
g

. 0

1.37' Progam Review

'29

,T e`professional organizations may monitor,the uality of

, fthe progr? m, They will see that the en c product is of the

excellence deMan-de

1.4 The Condortium
4

'Some roles must be shared by all,
,.\.

1.4 Program Planning

"

the teaching profession: -'

._ -

' 6

The present document represents a beginning ratlier than an

\ end. The consortium must set,future goals for improving,

enlarging, and changing the program to ensure that the

quality of training experiences are the best possible. They

must plan to. include newconcepts;and technology as these

are developed and organize new training programs to meet

the needs of State and national special educatj.on.programs.

1.42 Human Resources

The program finally breaks down into people. Duman resources

available to,theconsortium are almost unlimited in relent,

training, and desire°." The interplay'of these resources is

What will make this program a success. All.511are that

resp
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Mnch of tIle work of the consortium will be done through-.

cOmmittees.with representation on each committee from each

leg of the triad composing'the consortium. irhe- committees
Y

utilized by the consortium will include the Poliny-loard,'

PrograM Committ6e,qevies., Committee, ran. 41ask Forces.. .The

Policy_Board will be compOsed of e Consortium Chairmem,

:an associate chairman; end a recording secretary: Thes

offi/ rs wil1,be elected annually as explained under

Article-V of the By-Laws. The Policy Board will:

a. Work together, to.meet.all reqUirements of tile-1971

Guidelines,

b. Establish policies' governing consortium activities.

,
'St

c. Administer polle es and procedures._

d.

-

Delegate_;rezponsibilities for.iMPlementation of

prograns.

The Program. Committee will be appointed by the_Policy

,

Board and approved by the general consortium membership.

.

Their function will include thegeneral coordination of

the training and certification program and toiasSist in

the. reparation of new programs as assigned by the Policy

Board.

.
The Review Committee will be appointed by tePolicy Board

didates applying fOrfor the purpose Of reviewing-c
4

cent' '.ca.' Each comMittee'W 1,.consist of three persons

representing 'the triad of consortia members.
4

meet each-qUarter. The'number
;

2G

They will,

f,coihmittees will approximate

-s
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one fourth of the number of Students to be interviewed.

The f-'eView Committee will evaluate the application,

interview the applizant, recommend certifi6atidn where

warranted, and assist ii outlining training programs

for applicants when appropriate.

1f-the consortium decidei to undertake a given task,

such,as program evaluation, program addition,'or program

change; a :ask Force may be appointed by the Policy Boara

for that purpose. Upon completion of its'charge, the

Task Force will report to the-consortium, thereafter

being discharged.

2. Arrangement for Reciprocity

22.

Reciprocal arrangements, according to the '71 Guidelines, are !,

necessary between teacher preparation programs to insure opportunities

for mobility,.v :Oontinuedcareer development and appropriate Certifi-
114-

cation for iste.e: and out-of-state personnel.

2.1 1n-state Candidates

<

The special education teacher training institutions within this

state have a history_df close cooperation. There is a great deal

---
in common between these programs and reciprocity betWeen them

should pose noproblem.

Those individuals: who are in certification programs in special

education and find it necessary to change ge*aphical areas or

Wish to Change from one approved special education consortium

within thelState of Washington to this one will be admitted to
yf

the certification procedure appropria.te to the certificate he/she
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currently nolds. That is, holders of the:Preparatory Certificate

, will be admitted to the program at the level seeking initial

certification.

The experienced regular class ieachei- will enter this program

according to the!procedures outlined under Chapter III, No. 5,

Individualization of Program.

2.2 Out-of-State Candidates

Students transferring from Special Education teacher training

institutions outside of the State of Wasiii5gton who wish to

-enter this program must, follow the guidelines for entering

Eastern Washington, State College,....,Once-:acnepted as a student -

at EWSC and having been processed through the Admissions Office

and having dedlared Special Education as his/her major, the

,student will be assigned an advisor. The transfer student and

advisor will then follow the steps as outlined for transfer

students under Chapter III, No. 5, Individualizat4,on of Program:

out-of-state candidates for teaching positions in special

education will be issued a temporary,special,educationteachilm

N
certificate upon proof thErt--they gradulted. from a special

.
.... , . ,.. ,

.

education teacher training pro-gi-am at four'year teacher training
.

.

institution.- They may then apply to the.cdnsortium for evalUation

and approval for"cerification.. 'Within nine months, they must

appear before a Program Itev4..ew Committee to present their

.,credentials: The committee vill.rpommend the proper certificate

. level, and if the candida'te wishes, to outline a program of

preparation for the next level oecertification.

-
f

-
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2.3 Experienced Special Education Teachers'

Prior totte '71 ^--- -'= --' there have -rvisins -within

ti

the State of Washington_for the certification of speci4 education

tea,:her5-. The state colleges have provided teacher iiraining

Programs which offered the opportUnity to gain an endorsement on

the reeutar teaching certificate which indicates the individual

has rreaarati:-n in special education. HOwever, under the '61

administrators nave 'had the latitude to

place a tear'ner in,any classroom appropriate to elementary or .

secondary ,ertif:cation after one year of experience. The result

--tat tea,:hrs currently placed in special education

are a wide variety of backgrounds ranging froin very

ttle irur,aratior. in special educatiop to those possessing a

iegree in that area.

speaial 'education teacher,--now teaching-, -who-wishes to investi-

-ate certification under the Eastern Washington Special Education

7onsortial. may write to the consortium in care of Eastern

Washington state College, Cheney, Washington 99004 to reauest

evaluation:, The teacher must furnish a. copy of all transcripts,-
-

,verified teaching experience,'and fifteen dollars to cover the

cyst of e7a3uat'1,:n. Within thirty days the teacher wild. receive

an invitation to an interviewewith an advisor. Together they

will review tne beactier's transcripts and teaching experience.

Tvy wi2: prepare a list of those performance objectives, if any,

which
o
need to be met for certification At the Initial or Continuing

.

2
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The teacher may then requ:st a meeting with the Review Committee

if he /she deSires-ti.-Seek certification. When the adVisOr is

..
satisfiea tLat the-teacher meets,the-qualifi.oations for, -i:'.ertification,

_ ,.

he will request a meeting :/.N11 he Review. Committee for the teacher.
."

The A.mttee will interview the applicant aild
,

upon

approval, will- recommend certificat &on. The Eastern- Washington

Special-Education Consortium does not wish to, nor does it intend

to, have the authority to forae_practicing special education

teachers in eastern. Washington to seek certification-under this

- -

Plan. That responsibility lies 'with the State,. However: special

education teachers are invited to investigate the possibility of

certification under the consortium. All fees collected for

evaluation will be forwarded to the financial agent for the

consortium-and be used in Support of consortium activities.

3. Change -of Memberstip

It is conceivable that-additonal organizations may want to join

the consortium in the future or that existing consortium members

may want to dissolve their membership. These exingencies are

covered under Article III of the Consdrtiumly-Laws.

)4. PrograisDevelOPment
.

The '71 Guidelines are explicitin their call for equal responSi-
. ,

tifity among,ihc consortium membership for program development.

.Howevtr, it does caution the consortium,that programs should be

developed within existing curriculum structure when possible. The

, .
.

learning experiences outlined within this documentifor tbe most
t t,

,..
2 . ,

, 't..
1

part are covered by the exiSting special education prograrkat: :e-

)
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'--the principal difference between the existing program and the

'one dekcribed here is the responsibility to be played bY/the-

,

schooTh and professional organizations in the training sequences.

Some adaitionAl experiences will have to be added to the programs

to satisfy the reauirements of this Plan, but must be done under

the auspices ofthe consortium. As these experiences are added,

and the consortium members find themselves more and more in the

attitude of cooperation the students will become "our" students

rather than "their" students.

With the implemefitation of this plan comes the ever increasing"

responsibility for review of the learning experiences for possible

change. The continuing Charge of the "consortium is to identify

those learning experiences which best prepare a teacher of the

handicapped and emphasize them, while phasing out those learning

experiences whose contribution towards teacher preparation becomes

unimportant.

When a consortium member considers a change desirable,' whether it

is, adding, changing, or del,eting learning experiences, that change

may be recommended to the Policy Board. If approved, it maylbe

.

instituted immediately but must be ratified by the'complete

.
consortium within One year tQ remain in effect.

5 Program Evaluation

The Offict:. of the Superintendent of PubiicInstriaction (OSPI)
.,

.
.11,

, , N

the state hoard of Education (SBE) will publish a program_ evaluation,

,_ \ ,, ,t,''.,.

forth to be completed annually. The consortia will e:PpOiiit An
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internal evaluation team to complete this annual report. The

team will consist of members from each component organization of

the consortium and will submit their report to the Policy Board.

After reviewing the report, the POlicy"Board will submit it to

the complete consortium for their information and then forward

the report, to the State.

Additional evaluation procedures are described under Chapter III,

No. 9, Quality Controls.



CHAPTER III.

PREPARATION PROGRAM

1. Rationale

f.

Historically, the preparation of teachers has been left to colleges

and universities with some requirements established by the state. In

this type of arrangement, teachers had very little if anything to say

about their training programs and school districts were left to find

teachers where ever they could, hopirig that they possessed at least

some of the skills the district desired. While student teaching was

usedas a means for field experience, the student teachers were many

times viewed'asiintruders or at best, observers with the school, but

not really part of the school's responsibility. When a teacher was

hired there was no method of insuring the school district which

competencies that individual possessed outside of a list of classes

taken by the individual.

Under:the consortium arrangement several advantages accrue to

the teacher, school district, and training institution. All of these

advantagps eventually prove to be of benefit to children. Some of the

results of a consortium planned and operated teacher preparation

program are:

a. Cooperative planning and training create joint responsibility-
.,

for success of the student and the ptogram.

28

3
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b. There is more cooperative use of skilled personnel in various

roles.

c. Students become "our" students and there is a lessening of

the "we--they" attitude.

d. Expanded practicum opportunities and improved conditions in

practicum situations are provided for students.

e. There is a better understanding of preparation requirements on

the part of everyone involved.

f. The school district knows the competencies possessed by the

teacher applicant.

The list of advantages of a CBTE program could be extended, however,

there is one note of caution: Like all things that are improved, it

will probably cost more. An estimated budget for the first year of

operation is included as Appendix XII.

2. Professional Role of the Special Education Teacher,

Elementary Level

The role of the Special Education teacher varies a great deal from

classroom to classroom, category to category, and even from child to

child. However, in all this variability there is a..thread of co9gistency,

if even in the variability itself. The teacher must be prepared both

emotionally and academically as well as possible to deal with whatever

behavior may occur. e role of the'special education teacher then,

maybe desc within eleven task st teme4s-as follows:

Task 1. Recognizes the -numero categories of exceptionality

among handicapped children including the characteristics','

prevalence, and general educational procedures relevant

to each.

3-4
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Task 2. Distinguishes the nature, needs, and problems specific

to those groups of children she works with.

ask 3. Translates learning theory into educational methodology;

and uses relevant techniques for instructing individual

and groups of handicapped children.

Task 4. Diagnoses learning problems of handicapped' children,

obtainirig and utilizing summative and formative data

to communicate the child's Skill status to those involved.

Task 5. Develops, organizes, and evaluates instructional programs

for handicapped children.

Task 6. Prescribes, constructs, adapts, modifies, and eluates ,

instructional materials for handicapped children.

Tak 7. Organizes and manages the classroom for maximum effect

in the instruction of handicapped children.

Task Identifies and coordinates school and community resources

appropriate to the needs of handicapped children.

Task 9. Communicates with other appropriate professionals, para-

\0

rofessionals, parents, eta. information related to,

pr gress and behavior of the child.

Task 10. Interprets, utilizes and participates in educational

research.

Task 11. Utilizes a background in historical, philosophical, and

k
social foundations\of special education in the organi-

zation and management of a special echication program.

3. Competencies for Teacheriof Exceptional Children,

Element re Level'

The following standards for teachers of handicapped children are

concernedwith basic areas of. knowledge and competencies,. While
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,

.
these competencies include the traditional major categories of

exceptionality, their primary focus is toward a\functionaldefiniticin

of each particUlar problem the child may have. This allows the teacher

to adjust her instructional techniques .to precisely defined academic
41. .

\hehavior rather than the confusing psychological and developmental

odels traditionally used. The program is more concerned with how to

teach-needed skills than it is with ways of dealing with medically

defined categories. 0 -. ,

. ..,..,
.

Follow g are the eleven tasks represented in the role statement .

':,

/

of the,special educat42A'teacher. EaCh task.is paired with a

competency which covers the skills and knowledge needed to perform

the task. The' competencies are designed to cover all three levels

of certification. To the right of each, competency is a descriptor

word or phrase hicfi,encapsulates the area of reference of that

particular competency. They are also arranged in order of complexity

beginning with those dealing 4,ithIntrOductory.inforMation followed by

those dealing with higher order iii§,tru"C".tional

AREA OF
REFERENCE

Task 1. Recognizes the numerous categories

of. exceptionality among handicapped

children including the character-

istics, prevalence and general educe-

-tional procedures_ relevant to each.`

Competency 1. Knowledge and understanding concern- Intrbduction,

ing characteristics, prevalence, to' the field

general education procedured'and

a

O

O
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resources relevant to appro-

priate categories of

exceptionality and handir

capped children generally.

_

Task 2. Distinguishes the Mature, needs,

Competency 2.

Task 3.

and problems specific to those

groups of children she works

with.

Knowledge and understanding

of the nature, needs, and

problems of .specific groups of

handicapped children.

Translates learning. theory into.

edUcational methodology and uses

, relevant- techniques for instruc

ting individual and groups of

handicapped children.

Competency 3. Competency in the syst&matic use

of relevant techniques and-ii3:-.

proaches available for teaching-
.

individual and groupe of handi7,_

32

AREA OF-
-:-RETERENCE-

,.......__,

capped children, including the

translation of-learninvbehtivior

theory to educational metho4Ology.

Specific

areas

Teaching theory

s.
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Task 4. Diagnoses learning problems of

. handicapped-children,,obtaining'

and utilizing summativ& arid

.,formative data tb communicate the

child's skill status to those

.involved.

Co mpetency 4. Competency in the use of summatiVe Diagnosis

33

AREA OF
REFERENCE

*."

Task 5.

an d' formative methods -of measuring

and communicating a handicapped

pup,il's'skill-statug in the basic

areas' of learning..

Develops,, organizes; and evaluates

' instructional programs for
.

handi-
_ ...._

r---`

capped children. .

_______CsImpetency). Knowledge and competence in the Program

Task 6.

develdpment, organizatibn, and.

evaluation of instructional

Progra6s for handicapped, childre n.

Prescribes, constructs, adapts,

modifies, and evalUatea instruc-

tional materials ior handicapped,

Competency6.

children.

Knowledge and' skill' in the

construction,- evaluation,

adaptation, and-modification of

Materials
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AREA OF
REFERENCE

instructional materials to the

curriculum for handicappied

children.

Task 7. Organizes,and manages the class-
.

room for maximum effect in the

instruction of handicapped children.

Competency 7. Competency in classroom.organiza- Teaching

tion and manageMent--such as Practices

effective individualization of

learning experlendes, gtouping

for instruction, management tech-

niques, methods of motivation,

Task 8.

scheduling of activities, writing

goals and objectives, and' contin-

uous monitoring of pupil progress.

Identifies andcoordinates,school

o

and community resources appropriate

to the needs of handicapped children)

Competency 8. ,Proficiency in identifying and Other

coordinating school and community Resources

jr resources to provide social, voca-

tional, academic,and related

learning' .experiences for handi--
. .

capped children.

3a
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Task 9. Communicates with other appropriate

profeS§ionals, para-professionafs-,

narents, etc. informatibn related to

progress and behavior of the child.

AREA OF
REFERENCE

Competeuv 9. Competency incommunication with Communication

professionals, para-professionals,

- '

,parents, and-others relating to

program prqgress and behavior of the

child.

Task 10. Interprets, utilizes and participates

in educational research. (

Competency 10. Proficiencyln the interpretation, Research

utilization of,, and .participation in

/educational research.

Task 11. Utilizes a background in historical,"
`t'-

philosophiCal, and social ,foundations

of special education in the organi-

/ zation and managekent of g'special
,

education program.

Competency 11. ;Knowledge of the historical, philo-44 Philosophy

sophical, and social foundations and Management

'of special education and the

competency.to supervise the

organization of a siecial educa-
c

tion programon either a Classroom/

or, .school
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4. Performance Objective, Performancetandard;

Learning Experiences, Setting and Evaluation

36

_ r

Although the competencies are designed to function at all levers

of certification, the extent of=thdevelopment of the skills described

by each-competency moves from the beginning stages at the preparatory

level to the more complex or refined at the continuing level. The

extent of -the preparafiOn requirements, or each competency at each

level of certification is described by the Performance Objectives.

The Performance Standard presents the criterion upon which the

completion of-each Performance-Objective is judged. The sources from

which the information may be obtained are'described by the Learning

Experiences. The Setting suggests where the learning experiences may

occur and theEyeluation is the means by which the succesOful accom-

plishmentplishment of the Performance Standard is judged. It ishoped that new

.and innovative components to this program will be added as experience

permits. The list of Leatning.Experiences, Settings, and Evaluation

described in thisdocument may be found in-Appendix VIII.

Performance Objectives:' When considering the broad interpretation
;

possible for each competency, it becomes expedient to further describe that

competency and the levels of mastery expected 'In more measurable terms. .

The student, as well as his $ nstructor, must understand the task he

is asked to accomplish and what its limitations are. Once this

description is satisfied, the instructor knows what he must instruct

and the learner knows what he must learn and they both know the

conditions and criteria that must be met. The filst step in this

.process of, description is the performance objective. Here the learner

is told what information he must gain and how he must present it. The

,

s

11

<tw

03.
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1

performance objectives ascend in complexity as the trainee prOgresses

. .

.

a
_,;,thrOugh till levEs-of certification. They, also change in their

,

. e

requirements as the, student moves from the first competencies which

Speak to an introduction to the field, toward the later competencies

whic'h address thepselves.t.o the needs of research and administration.

The performance objectives for the early competencies askAor such
!

exercises as listing and describing while the later performance objecr

tives ask for demonstrations and behavioral changes. As the program

is field tested and as new developments occur in special education,

the performance Objectives will undoubtedly -undergo some changes.

New ones will be added and old ones will lose their value and be

discarded. It is also hoped that students themselves may suggest

alternate ways to acquire Specific information. This would be

completely acceptable under the conditions of the program.
);k

_ Zerformance5tandard: _once the learning.task has been described

.

it is necessary to set a standard by which accomplishment can be judged.

This is the function of the performance standard. Vor some learning

tasks that involve listing or naming, it is simple to suggest a given

percentage as adequate-performance. ,Other performance objectives suggests
.,

. . .

.

the learner demonstrate a iiven skill .or-write a given program. -These

activitibecome much more difficult to evaluate. The_

:standard may be'simply to-do it to ,the satisfaction of a competent

authority. Whatever the standard suggested, some may prove to be too

lOw and others too high so that adjustment is inevitable. As changes

are made, they should be accomplished with an eye single to making the

experience as meaningful to the student as possible.

49

r 4
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.

'Learning Experiences: The'learning experiences desCribed in

the program represent the sources of information available -to the

student. This, again-, doss not represent an exclusive list-and the
.

trainers should always remain open to sugge-stions for new .sources. 4
$

given performance objective may also be satisfied in a variety of

. .

ways suggesting more, than one possible source- The learning experiences

listed on the program format include only what is considered themajor

Possible experiences for each performance objective- Others may satisfy

the need just as well.

Following is a brief definition of each listed learning experience:

1. Observation: Such as observing a class or indi;idual.in action.

C

'Behavior counts may or may not result from t his obseivatiOn, but it

should be for-a specific stated purpose.

- 2. Audio-visual: Films, tape,NTR, filmstrips, etc. could be

---used-bath for -gaining-and-presenting-informati on.

3. Lecture: An example -is the college classroom where a single -.

individual presents informatiOn to others .verbally;

4. TeXts: Books about given subjects used to teach given

i prmation written by authorities in the field.

5. Journals: Professional journals such as published by CEC,AAMD,

.etc. . , ,

k6. Interview,: Where a_given authority is interviewed to obtain
_

. .

. .

specific infOrmatpn. Maybe extended to experienced teachers and

adMinistrators. j
'

.......

:. ,

7. Discussion Group: 'A small. grout) of students witka leader
.

,.

. :

;
: ..

-

'appipinted to covera given area,af Wo'rmation.
,., .

. ,
. --.-,

:
0
*

t



8. Research: Could cover either a research project conducted

by the student or a review of- relevant research already-accomplished

by others.

1 9. Independent, Study: Not a regular class, but a single

individual-working on a project conceived by 'himself and/or his

instrubtor.

39

10. Production: A case of making something.- A physical creation

of materials used with or by the handicapped.'

11. Demonstrate: To show others you can do something by doing it.

-12. Practicume" Working with individual or small groups of children

under direct supervision to,gain a specific type of experience.

13. Program Design: Actually designing and writing a specific

program; Infets a finished product usable by the teacheeor someone else.

14. Field Experienca: A part-time assignment in the field for one

quarter, ,Ami exple would be to .spend.two_hnurs-per day in-a. -local

resource room. Entails the use of a cooperating teacher.

15., Student Teaching: The student teaching experience of being

assigned to a cooperating teacher for one quarter. Can be done for

more than a single quarter.

16. Internship: Full-time assignment in the field for one quarter.

Does not include student teaching--but usually for additional experience.

Should include specific performance objectives.

Setting: The -eight settings listed here'are merely,representations

of widely varying conditions under which' the learning experience may

occuro Each of thejeividual descriPtions listed would vary widely in

practice as the individuals (supervisors, students, aNchildren). within

the settings differ. Information sources named under learning experiences

4-4 .
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could certainly exist in more than one setting

consulted in classes, seminars and libraries.

occur in workshops, clinics, and schools. And

Texts could be

Demonstrations could

inyersely, a seminar

may require sources from lectures, texts, journals and observations.

So almost any combination cans.be worked out, depending upon the n eds

of the situation. Only thosecombinations thought to'be most appro-

priate are listed on the format.

Below are the descriptions of the various settings listed, Others

may be added as conditions necessitate.

,l. Class: This would usually refer to a class the candidate is

enrolled in. It would probably be at, or given by, a teacher training

institution.

2. Seminar: Small group discussion-type class. Usually has less

lecture and more student participation than the regular- class.

3. Library: This is where most of the searches of the literature

would be conducted. When seeking information from authorities in the

field-, &Pe would go to the library.

,--..2477-Wokkshops: A class presented under the auspices of the teacher

training institution which is usually designed_to teach and give practice
4

in a skill or group of skills.

-

5. CliniCT---A physical location where a student may-work with/

_individual or small groups .of handioapped hildren under supervision.
..

6. Schools: Usually the public sch ols, and could incl'ud-e-a-

variety of locations from resource rooms.t6 self-contained rooms.to

program supervision.

'7: Community: Includes other settings within the Commuiiity such

N

as mental health, center, social.'Serviee organizations, parent, groups, etc.
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8, Institution: Would include state institutions for the

retarded, group 'lames, juvenile halls, etc.

Evaluation; As each learning experience progr es,in,its own

setting with specific standards of accomplishment, here must be some

"forM of measurement applied by which judgment may take place. These forms

of measurement are listed under evaluation. In the evaluation of each

performance objective the final decision for satisfactory progress must

ultimately rest upon some competent authority. At the implementation

of this progkaM, those persons regularly assigned by the college as

instructors and/or supervisors may be assumed to be competent authoritieg

in the areas they are assigned. As additional individuals are assigned

instructional and/or supervisory rolls within the program, they will

be given competent authority status on a conditional basis after which

the consortium will have one year to decide whether to awatd the competent

authority status to the individual. There are many ways that the measure-

ment may take place, but ,in all theses someone must set the standard

and make the decision as to whether performance meets the criteria. In

. the format, 'competent authority" is mentioned under evaluation for each

ti

performance objective.' In addition, other means of evaluation are

usually listed as they'seem appropriate.

Following is a description of each evaluation technique listed:

1. Competent Authority: That person judged competent in that

particuiar field. This could be the person appointed to teach the

class, someone recognized as'Fompetent because of his contributions to

the field of study, or someone agreed upon by the consortium as competent.
,

2. Written Tst: A Written test, objective or subjective, prepared

by the class instructor or: other competent authority.
0

, y

9
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3. Oral Test: Same as the written test but given orally. Must

'meet a given criterion.

4. /Interview: Similar to dri oral test except it may be'condilc.ted

by a committee'for the purpose'of acquiring specific information.

5.. Written Paper: :The.term.paper or quarter report. Can also

be done independently of an organized clasS.

6. Clinic Reports: A record of the interactions within a clinic

setting. Could include tea hing materials used, behavioral charts,

parents interview records, tc.

7. Review.COnlmittee: Similar to the interview except the type of

information sought would be more extensive. The Review Committee, for

, example, would determine a candidate's preparedness for student teaching

or for receiving a given level of certification.

8. Production: This refers to whether the candidate can produce

Onalt0...the required materials, both _physical and written.

9. Behavioral Record: May be used to indicate whether a candidate

can successfully change the behavior of other people.

10.: Performance: When a person has to do it, to demonstrate:

'4'

5. Individualization of Program.. '

Under the consortium arrangement, school districts and professional

organizations may identify their requirements for trained personnel

and the colleges translate those requireMints into learning experiences so

that the product is -a:teacher trained to accomplish the job.

The individual student within this training and certification program

will be able to-, with help from consortium representatives, tailor the

program to fit the needs of his particular occupational goali and needs of

the school district. The program is designed to ensure the-Sucdess of
a
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the student. With counsel, he will be able to plan fOr those

particular experiences which best satisfy his requirements for a. training

- program.

Prospective special education teachers entering the program may be

generally divided into two groups: undergraduates who enter at the

beginning of the program, and experienced teachers who enter the program

at the Initial or Continuing levels.

A new course will be introduced at the implementation Of this program

to assist undergraduates to understand and plan their program within it.

The undergraduates who desire to enter the program may begin work at the

sophomore, junior o senior level by declaring with the registrar special

education as h s major. At this point, he will be assigned an advisor

from the spe al education staff.

Upon being assigned an advisor, the student will arrange to meet

with him for the purpose of program pla ning. They will jointly review

the competencies and performance objectives for the desired level of

certification, and will select those learning experiences whiCh will, satisfy

the required performance objectives (PO).

If the student desired to substitute a different learning experience

than the one outlined, he may submit his request on a "Petition for

v7
Substitution of Experiences" form (see Appendix I). The request is

forwarded to the Program Review Committee for their decision.' The over-
.

.riding consideration for is whether the request satisfied that

particular training requirement ana'whether it is 'appropriate to the

individual' plans or needs of the student.

4

4_8



As the student prore ses through his learning experienges-and
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.satisfieseach,individua ,._he_w111.rgoeive a. "Performance Objective'

n Off Slip" froM the instructor in charge of that experience (see

Appe diX II). A copy of the "Performante Objective Sign-Off Slip" will
/

be for arded by the'instruttor to the Special Education Program secretary

to be inserted in the Students file. The secretary will also mark off

that PO on the student's "Program Planning. Sheet" as having been.

I

completed. (See Appendix V.)

As,a student accomplished a given Performance Objective, that

objective is signed off by the person in charge of that experience. This

would be the instructor in the case of a class or the supervisor in the

case. of field experience. In addition, the consortium may empower

cooperating teachers and school district special education supervisord

to sign off P0's accomplished in the field.

When the student and his advisor agree that he -has completed the'

P0's for a giVen level of certificatiOn, they will then reque'st an

evaluation by the Program Review Committee. The student will complete

his part of a "Request for Evaluation" form (see Appendix III). The

advisor will complete the remaining part and forward this along with

three copies of his"Program Planning Sheet," the student's permanent

file, and a statement attesting to the student's level of preparation

to the Program Review Committee.

The second main category of individuals entering the program will

be experienced regular classroom teachers. When the exPerienced teacher

desires entry into-the program he will 'comPlete a "Request for Admission"

form (see Appendix IV) and forward that form with copies of, his traOcrilits

to the Special Education ProgramDirector. The-applicant will then be

43
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assigned an advisor. The experienced teacher applicant will meet

with his advisor fo'r a prelimianry program evaluation. during which. the
. . .

"Program Planning Sheet" will be completed and initial classwork advised.

During the next meeting of the Program Review Committee, final evaluation

will be completed, an interview with the applicant will be accomplished,

andthe applicant will,be informed within seven days of acceptance

with a complete program 'of study, or rejection front' the program.

Many of these teachers will also be working on an M.Ed. degree with

a major in Special Education. While the administration of the M.Ed.

degrqe will be separate from this certification program, it is aptici-
,

pated that the overlap between the two will be very broad; Consequently,

upon approval of the Graduate Studie'Office and the Department of

Applied Psychology,.the student should be able to pursue both a graduate

degree and, certification at the Continuing level simultanAusly.

Once within the program, the experience& teacher will follow the

procedures for advancement as outlined for other entering students. All

dr
students,within.the program, regardless of level, will have constant

access to his advisor, and the Program Review Committee. The advisor will

assist the student; upon request, toselect classes, substitute exper-.

ienceS or evaluations, arrange evaluations by the .PrograM Review Committee,

etc., The Program Review Committee will maintain responsibility for final

judgment as to the individual's preparation. 'However, they will undoubtedly,

rely much upon the recommendation of the advisor. Should the student wish .

to appeal any decision by either the advisor or the Program Review

Committee, this may be done by writing a letter of appeal,to the P ogram _

Review Committee describing the circumstances and the stu needs.

00

V
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(For further information regarding appeal procedures see Chapter III,

No. 7, Feedback.)

6. Evidence of Entry /Exit Levels of Competence

The implementation of this program will be accomplished within

an institution which is alsO' in the business of preparing teachers

for the regular classroom. The program further adopts the philo-

sophy that teachers in special education should also possess those

skills or competencies necessary for the basic teaching credential

for the regular classroom. This program assumes regular classroom

preparation on the part, of its participants. The certification

referred to by this document for the special education teacher is

actually an endorsement on the basic teaching credential and_cennot-
/

be issue ntil the basic credential is earned. The program fox

teacher preparation for ,the regular. classroom remains on the tradi-

tional level of specific class requirements. This special education

program operat s as a specialist area to the traditional program for

basic teacher certification.

As the regular class preparation prog moves into a competency

based system, those competencies written for the basic certification

will be adopted as fundamental for thisiprOiram also. This relatioil-

4,
ahipmay be viewed as a basic certifi tion required by all teachers

with special education as an endorsement attached. For the purpose of
% .

.

.t.,,

.

certificationthig document, special education ertificatIon and special education
..,

endorsement may be used synonymously.

. J

N

.t.

.

.
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4 *
trainingTo be admitted to this special education teacher tnaining program,

an undergraduate trainee must, meet the following:

a. Me,enrolled in a basic teacher preparation program. This

special education proram is not a complete teacher training program

in and of itself:,

b. Declare Special Education astheir major area of study.

c. Be recommended by the Review Committee to receive the

Preparatory level certification.

To remain in the program the student must maintain satisfactory

performance within-the major area.
/.'

Every attempt should be made by faculty and:consortium members to

recruit the very best of, the student body and experienced teachers to

enter the field of Special Education. While the student and his advisor

can recommend programcontent, program changes,-aid entry and exit/ the

final resp9nsibility for the Program remains with theProgram Review.,

Committee. However, the authority to sign students off for the,satis-
,

N
faction of a given Performance Objective shall remain ith the instruc-

.

- for af that class or experience.
--------

The program is designed to be-i e121 and hopes to provide
.

..,
,,.

-
..

.

students ample opportunity to test their theory ication j.h real

':experiences.

There are three levels of certification. identified in the prd.'5raM._

____format. The teacher trainee mist satisfy all performance objectiVeS
;

relating to any given -level Before certification is giatleiljor ghat

level. In the case of the Initial and Continuing
.

ments for lower, .levels, ot, certification must be met before appal is
.

given;
,



- :

The attainment- of one certificate shall serve, as entry for

.49

preparation for the next level certificate. The entry level -to the,

. -..
preparatory certificate OM reflect an "open door policy." Anyone

may work to achieve competencies at any level, but will not be

c4nsidered-tormally within
k-

ntil they have been recommended

to OSPI tor. at least tkie Preparatory level of certification.
A:\ At'

-... Contin4ed professional growth following receipt of the Continuing ,-

.

c
4ziertificatewill be pgrirrity- the reSponsibility of the individual

l ' ; i -- . ; ,4. 4

concerned. Tilts indiv*lual shoul4 e Prepared to discuss. a.,tentative
- .

.

,./ program with his'advisor an,dAhe Review Board.
. ,4,,,

,,,:.*
',

1' be
.

However, provisions lust a so, e made to give,strong support to the...
,certificate holder in ehiS. endeal4ori. To a so, and co-

,
jointly; cooperating agencies may sponiot workshopi, saminarS,,conferencei,

etc. to aid the.Specialist in up=da-tittLhis skills And further tefining?',-
...

his c-omperencies.

In addition? continued contact_ should'bel-Maints.iiied'ilth, those

individuals who are products of the pi-iiiaSi.k:yot-le.ing consortium
'44 r ,

-4-

area, and with the r supervisors and 'peers .f.11#3,str; in.f§rmatA,on

as to the.he adequacy of the proRrams of *Preparation and aS- a:. ;source of
,

-feedback..to the specialist. Ideally,, such becOge

Involved in TaSk Force activities.,, inauctitig.workNi;advisora -and Review
rte: -

Board memberS,i- ;This . along with oppilft4ngiss provideetir'oli,;ttie.rip

. 4.

.-., - '. .

' ' ' . 4 , , , .. , + .. N % ...

- . 1.80a .

,ciisalenges' in such activities -as PrOgrairt del.!eloptileit -"init'---revel,o,n,;'-ii-
-.-, '

- ....- , - , -,. -
leerch projects,. in- service -ac-tiyiti\es, etc-. ;' 'efieuziO"'iii6i"tiiie, opport'uniti

-_ .
,.. _

.
-for, continued'

,
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7., Feedback

-When this program for preparing and certifying special education

teachers becomes operational, a two credit class will be initiated at

the unde gradu- to assist the beginning student to become

familiar and plan their Course of stildy.

able

rhaps the mo t powerful and continuous metho of feedback "avail-

to the students is by monitoring their own copy of the "Program

Planning Sheet", (see Appendix V). This sheet is prepared in conjunction

with the advisor and spells out those learning experiences necessary to

satisfy a given level'of preparation. As the student progresses, the

requirements are.signeeoff Other methods of feedback are the

responsibility of the student. Imitructors may he contacted, field

supervisors should be commUnicated with and the stud'ent's advisor should

be consulted often 400

Seminars-are one_way of keeping. In contact with other students. The

tudent chapter of the Council for Exceptional Children is another means

by whioh the student may keep up with new developmegts, be in contact with.

fellow professionals and gain a professional identity. Throughout all of

this, the student remains captain of his own progress with the program

which he designed providing the necessary direction for success.

8. Staff Development

All faculty, staff, and field personnel involved in the implementation

of this_program will attend a daylong workshop to familiarize them with the

program. In addition to this initial Norkshop, continued training-wiii-be

provided by 'consortium sponsored field workshopA for special education

supervisors and teachers and regular-class teachers., Further opportunitieb

rt.?..ot)
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for professional staff development may come,through OSPI from the

RR.CLAI,RC -located in _Eugene Oregon., The \''s_ALRC_ bas a heavy commitment

to teacher training in special education.

Other staff ,development may occur as federal and state funds become

available. However, *staff members are reminded that they have a commit-

ment for'professional growth.

9. Quality Controls'

Special education is a fast grOWing field with constant influx of

new knowledge and techniques. The consortium will appoint special task

committees for the. development of new concepts in teacher, training.
I'

Feedback will be sought from program graduates and this information

_1411 be used to improve the program.

The consortium will also provide for a yearly review of the program

by Program,Committee. However, the career teacher withili the program

and those leaving it must make their own commitment to continued scholar-
_

ship as a function of their Special education role.

10. Career-Long Preparation'

Those practicing teachers at the Initial and ContinUing leVels

preparation must be given 'continuing opportunitiesfor professional

growth. The consortium,will work cooperatively with educational agencies

in the planning and scheduling of a variety of learning experiences to

provide those opportunities. Throughout the preparation.of teachers, it

should be made clear to them that career-long professional deVelopment

should be a personal goal and a professional responsibility.

I
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CHAPTER 'IV

IMPLEMENTATION PROCESS-

FOR

ELEMENTARY SPECIAL EDUCATION TEACHERS

AT THE

PREPARATORY LEVEL
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,

l
i
b
r
a
r
y

.

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

;

,

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

g
l
a
s
s
,
 
s
e
m
i
n
a
r
,

3
i
t
r
a
r
y

i

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

'

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

.

-

.

.

C
o
m
p
e
t
e
n
t
 
l
m
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
a
t
,
 
o
r
a
l
 
t
e
s
t

.

.

.

C
o
m
p
e
t
e
h
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

.
.
,

.

,

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

.

.
4

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
a
t
,
 
o
r
a
l
 
t
e
s
t

'

.

.

.

.
.

,

.
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S
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io
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1
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.

c
o
n
t
i
n
u
e
d

.

.

.

,

\ -

.

?
.

,

.

.
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..

.

1
.
0
6
,

,

1
.
0
7

'

.

S
t
a
t
e
 
t
h
e
 
p
h
y
s
i
c
a
l
 
a
n
d

p
y
c
h
o
l
o
g
i
c
a
l
 
c
h
a
r
a
c
-

t
e
r
i
s
t
i
c
s
 
O
f
 
b
o
t
h

n
o
r
m
a
l
 
a
n
d
 
e
x
c
e
p
t
i
o
n
a
l

c
h
i
l
d
r
e
n
'
 
d
u
r
i
n
g
 
t
h
e
i
r

d
e
v
e
l
o
p
m
e
n
t
a
l
 
s
t
a
g
e
s

T
r
e
s
c
h
o
o
l
t
h
r
o
u
g
h

a
d
o
l
e
s
c
e
n
c
e
 
a
s
 
A
d
e
n
t
i
-

f
i
e
d
 
i
n
 
p
r
o
f
e
s
s
i
o
n
a
l

l
i
t
e
r
a
t
u
r
e

D
e
s
c
r
i
b
e
 
t
h
e
 
g
e
n
e
r
a
l

d
u
r
v
e
 
o
f
 
i
n
t
e
l
l
i
g
e
n
c
e

i
n
 
t
h
e
 
p
o
p
u
l
a
t
i
o
n

.

,

..

'

.
-
.

I

.

.
.

\

'

.
.
.
s
t
a
t
e
'
i
n
 
w
r
i
t
i
n
g

a
t
'
l
e
a
s
t
 
8
5
%
 
o
f
 
t
h
e

a
p
p
r
o
p
r
i
a
t
e
 
c
h
a
r
a
c
-
 
,

t
e
r
i
s
t
i
c
s

.
.
-

A
 
A

.

I
.
.
.
d
e
s
c
r
i
b
e
 
t
h
9

g
e
n
e
r
a
l
 
c
u
r
v
e
 
,
c
f

i
n
t
e
l
l
i
g
e
n
c
e
 
a
n
d
 
g
i
v
e

t
h
e
 
b
r
e
a
k
d
o
w
n
 
t
o
 
e
a
c
h

l
e
v
e
l
 
w
i
t
h
 
t
h
e
 
c
o
r
r
e
c
t

p
e
r
c
e
n
t
a
g
e
 
o
f
 
e
a
c
h

l
e
v
e
l
 
a
t
 
1
0
0
%

.

a
c
c
u
r
a
c
y

.

.

.
.
v

1

.

..
A

.

.

.
.

*
-

.

L
e
c
t
u
r
e
,

j
o
u
r
U
a
l
s

e
.
;

-
,

L
e
c
t
u
r
e
,

j
o
u
r
n
a
l
s

-

.

.

t
e
x
t
s
,

-

.
.

.

.

.
' .

e
x
t
a
,

.

.
.

,

C
l
a
s
s
,

e
m
i
n
a
r
,

l
i
b
r
a
r
y

.

-
.

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

-

.

.

.

.

.

.

,

.

,

,

:
'
o
m
p
e
t
e
n
t
'
a
u
t
h
O
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

.

.

.

.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

,

.

%
.

.

,
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C
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'
I
L
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C
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*
C
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e

P
er
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rm

an
ce

 O
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ec
tiv

es
P

er
fo

rm
an

ce
 S

ta
nd

ar
d

Le
ar

ni
ng

 E
xp

er
ie

nc
es

S
et

tin
g

E
va

lu
at

io
n

t '
.

E
W

S
C

C
la

ss
.

.

2
K
n
o
w
l
e
d
g
e
 
a
n
d
 
u
n
d
e
r
-

s
t
a
n
d
i
n
g
 
o
f
 
t
h
e
 
n
a
t
u
r
e
,

n
e
e
d
s
,
a
n
d
 
p
r
o
b
l
e
m
s
 
o
f

h
a
n
d
i
c
a
p
p
e
d
 
c
h
i
l
d
r
e
n

.

'
.

.

'
'

.
,

t
.

'

.

.

.

.

1
.

.

.
.

.

-
.
1

.
'

.

--
0

4

d
.
0
1

.

.

. 2
.
0
2

-

-.
..

D
e
s
c
r
i
b
e
 
t
h
e
 
i
d
e
n
t
i
f
y
-

i
'
n
g
 
c
h
a
r
a
c
t
e
r
i
s
t
i
c
s

o
f
 
t
h
e
 
f
o
l
l
o
w
i
n
g
 
c
u
t
e
-

g
o
r
i
e
s
 
o
!
'
 
e
x
c
e
p
t
i
o
n
-

a
l
i
t
y
:

1
.
 
M
i
l
d
l
y
 
R
e
t
a
r
d
e
d

2
.
 
M
o
d
e
r
a
t
e
l
y

R
e
t
a
r
d
e
d

,

3
.
 
S
e
v
e
r
e
l
y
 
R
e
t
a
r
d
e
d

h
.
 
H
e
a
r
i
n
g
 
I
m
p
a
i
r
e
d

5
.
 
P
a
r
t
i
a
l
l
y
 
S
i
g
h
t
e
d
-

6
.
 
B
l
i
n
d
;

7
.
 
G
r
o
s
s
 
M
o
t
o
r
 
a
n
d

'

O
r
t
h
o
p
e
d
i
c
a
l
l
y

I
m
p
a
i
r
e
d

8
.
 
E
m
o
t
i
o
n
a
l
l
y
 
D
i
s
-

.
c
u
r
b
e
d

9
.
 
L
e
a
r
n
i
n
g
'
 
D
i
s
a
b
l
e
d

1
0
.
 
H
e
a
l
t
h
 
I
m
p
a
i
r
e
d

1
1
:
,
M
u
l
t
i
p
l
y
 
H
a
n
d
l
-

c
u
p
p
e
d

1
2
.
 
C
o
m
m
u
n
i
c
a
t
i
o
n

-
 
D
i
s
o
r
d
e
r
s

L
i
s
t
 
p
o
s
s
i
b
l
e
 
c
a
U
s
a
-

t
i
v
e
 
f
a
c
t
o
r
s
,
 
d
e
v
e
l
o
p
-

m
e
n
t
a
l
 
p
r
o
b
l
e
m
s
,

l
i
m
i
t
a
t
i
o
d
s
,
 
a
n
d

e
x
p
e
c
t
a
t
i
o
n
s
 
o
f
 
8
 
o
f

t
h
e
 
1
2
 
a
r
e
a
s

,

.
.
.
6
.
-
 
t
h
a
t
 
t
h
e
 
1
2

f
u
n
d
i
n
g
 
c
a
t
e
g
o
r
i
e
s

a
r
e
 
d
e
s
c
r
i
b
e
d
 
i
n

w
r
i
t
i
n
g
 
w
i
t
h
 
a
t
 
l
e
a
s
t

8
5
%
 
a
c
z
.
u
r
a
c
y

-

.

,

* .

.
l
i
s
t
 
f
r
o
m
 
3
 
t
o
 
5

f
a
c
t
o
r
s
 
i
n
 
d
e
v
e
l
o
p
-

m
e
n
t
a
l
 
p
r
o
b
l
e
m
s
,

c
a
u
s
a
t
i
o
n
,
 
l
i
m
i
t
a
t
i
o
n
s

t
e
n
d
 
e
x
p
e
c
t
a
t
i
o
n
s
 
o
f

8
 
o
f
 
t
h
e
 
1
2
 
a
r
e
a
s
 
o
f

h
a
n
d
i
c
a
p
p
i
n
g

c
o
n
d
A
t
i
o
n
s
 
a
s
 
d
e
f
i
n
e
d

b
y
 
R
C
W
 
2
8
A
.
1
3

.
.

.

.
-

,

.

L
e
c
t
u
r
e
,
 
t
e
x
t
s
,

j
u
u
r
n
g
l
s

.
-

,

L
e
c
t
u
r
e
,
 
t
e
x
t
s
,

j
o
u
r
n
a
l
s
'

.

.

.
.
,
.
:
:
:
-
.
,
 
s
e
n
i
n
u
r
,

I
l
b
r
a
r
y

.

-

.
. .

'

.

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

.
;

.

_

. i

.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
0
f
i
l
 
t
e
s
t

.

.

.

.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

.
.

.
-

.
.

.

.

.

.

.

,

.

.
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-
P

er
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 S

ta
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ar
d

.
Le
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ng
 E

xp
er

ie
nc

es -
-

S
et

tin
g

I
E

t'a
lu

at
io

n
E

 W
S

C
C

la
 w . .

.
-

3
 
C
o
m
p
e
t
v
i
c
y
 
i
n
 
t
h
e

s
y
s
t
e
m
a
t
i
c
 
u
s
e
 
o
f
 
r
e
l
e
v
a
n
t

t
e
c
h
n
i
q
u
e
s
 
a
n
d
 
a
p
p
r
o
a
c
h
e
s
;

a
v
a
i
l
a
b
l
e
 
f
o
r
 
t
e
a
c
h
i
n
g

i
n
d
i
v
i
d
u
a
l
 
a
n
d
 
g
r
o
u
p
s
 
o
f

h
a
n
d
i
c
a
p
p
e
d
 
c
h
i
l
d
r
e
n
,

i
n
c
l
u
d
i
n
g
 
t
h
e
 
t
r
a
n
s
l
a
t
i
o
n

a
f
.
l
e
a
r
n
i
n
g
 
b
e
h
a
v
i
o
r

'
-

t
h
i
e
4
 
t
o
 
e
d
u
c
a
t
i
o
n
a
l

m
e
t
h
o
d
d
l
q
g
y
.

'

.
.

.

.

.

.

-
,

.

.

.
.
_

.

\
.
.

'

- 3
.
0
1

3
.
0
2

:
.

.
3
7
0
3 :

-
-

.

5
:
8
4
,

-
 
_
_

.

:
.

D
e
s
c
r
i
b
e
 
a
t
 
l
e
a
s
t

t
h
r
e
e
 
m
a
j
o
r
 
t
h
e
o
r
i
e
s

o
f
 
l
e
a
r
n
i
n
g

.

.

P
r
e
p
a
r
e
 
a
 
p
r
o
g
r
a
m
 
f
o
r

m
o
d
i
f
y
i
n
g
 
b
e
h
a
v
i
o
r

w
i
t
h
 
r
a
t
i
o
n
a
l
e
 
f
o
r

e
a
c
h
 
c
o
m
p
o
n
e
n
t

T
o
 
b
e
 
a
b
l
e
 
t
a
.
l
i
s
t

a
n
d
 
d
e
s
c
r
i
b
e
 
t
h
e

d
i
f
f
e
r
e
n
t
 
l
e
a
r
n
i
n
g

.
m
o
d
a
l
i
t
i
e
s

T
o
 
l
i
s
t
 
a
n
d
 
d
e
s
c
r
i
b
e

v
a
r
i
o
u
s
 
a
p
p
r
o
a
c
h
e
s

'
t
o
m
,
 
i
n
s
t
r
u
c
t
i
o
n
 
s
u
c
h

a
s
 
M
o
n
t
e
s
s
o
r
i
,
 
d
e
v
e
l
o
p
-

m
e
n
t
a
l
,
 
p
e
r
c
e
p
t
u
a
l

'
m
o
t
o
r
,
 
a
n
d
 
p
r
o
g
r
a
m
m
e
d

i
n
s
t
r
u
c
t
i
o
n

.

.

-

.

.
.
.
d
e
s
c
r
i
b
e
 
e
a
c
h

t
h
e
o
r
y
 
n
a
m
i
n
g

p
r
i
n
c
i
p
l
e
 
'
c
o
n
t
r
i
b
u
t
o
r
s

t
h
e
i
r
c
o
n
t
r
i
b
u
t
i
o
n
s
,

c
h
a
r
a
c
t
e
r
i
s
t
i
c
s
,
.

a
n
d
 
A
p
p
l
c
a
t
i
o
n
s
 
a
t

8
5
%
'
a
c
c

a
c
y

.
,

.
.
.
t
o
 
t
 
c
 
s
a
t
i
s
f
a
c
t
i
o

o
f
 
a
 
c
o
m
p
e
t
e
n
t

a
u
t
h
o
r
i
t
y

.
.
.

.
.
.
a
t
 
8
5
%
 
a
c
c
u
r
a
c
y

.
.
.
a
t
.
8
5
%
 
a
c
c
u
r
a
c
y

.

.

i
f

,

.

.
.

A
u
d
i
o
 
-
 
v
i
s
u
a
l
,

l
e
c
t
u
r
e
,
 
t
e
x
t
s

L
e
c
t
u
r
e
,
 
t
e
x
t
s
,

j
o
u
r
n
a
l
s

.

, A
u
d
i
o
-
v
i
s
u
a
l
,

l
e
c
t
u
r
e
,
 
t
e
x
t
s

.
.

A
u
d
i
o
-
 
v
i
s
u
a
l
,

l
e
c
t
u
r
e
,
 
t
e
x
t
s

.

.
 
.

f

.

.
,

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y
'

1
.

C
l
a
s
s
,
 
s
e
m
i
n
a
r

.

. -

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

.

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
y

.

,

.

.

.
1

.

s

C
o
m
p
e
t
e
n
t
 
a
u
t
h
c
r
i
t
y
,

w
r
i
t
t
e
n
t
e
s
t
,
 
c
r
a
l
 
t
e
s
t

.
N

.

.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

.

.

,

.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
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o
r
a
l
 
t
e
s
t

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
o
r
a
l
 
t
e
s
t

1
'

/

i

t

.
'

.
.

. .

.
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,

.
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CHAPTER V

IMPLEYENTATION PROCESS

FOR

ELEMENTARY SPECIAL EDUCATION TEACHERS

_ AT THE

INITIAL_LEVEL
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d
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d
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p
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b
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p
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.
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.
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.
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.
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c
r
i
b
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c
i
a
l
,

d
e
v
e
l
.
o
p
r
n
t
a
l
,
 
e
n
-

v
i
r
O
h
m
e
 
t
a
l
,
 
a
n
d
/
o
r

a
c
a
d
e
m
i
c
 
p
e
c
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c
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c
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b
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c
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c
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c
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b
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b
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c
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c
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c
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c
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c
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c
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c
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b
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c
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c
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n
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b
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c
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c
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d
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u
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c
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r
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c
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r
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c
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c
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c
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c
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c
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c
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.

.
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b
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c
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u
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c
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u
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u
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i
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u
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p
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i
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p
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p
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p
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p
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i
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p
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c
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b
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.
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.
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c
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c
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c
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c
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b
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p
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c
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c
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p
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c
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p
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c
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p
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c
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c
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p
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c
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c
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b
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p
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c
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p
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c
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c
t
u
r
e
,
 
t
e
x
t
s
,

j
o
u
r
n
a
l
s

.

C
l
i
n
i
c
,

c
o
m
m
u
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i
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u
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p
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p
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c
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p
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p
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p
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r
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.
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P
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c
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c
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c
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c
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c
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c
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p
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p
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c
a
n
t
 
w
i
l
l

c
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c
i
t
s
 
a
n
d

e
x
c
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p
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c
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b
l
e
m
s
 
t
h
e
 
a
p
p
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c
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c
e
s
s
e
s

'
t
0
a
,
:
t
 
a
r
e
 
r
e
l
e
v
a
n
t
 
t
o

.
c
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c
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p
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p
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c
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c
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c
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c
i
a
l
l
d
e
f
i
c
i
t
s
:

a
n
d
 
e
x
c
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c
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p
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p
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c
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P
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j
.
c
a
p
p
e
d

\
.
.
.

.:

'
.

1
.
-

C
h
i
l
d
r
e
n

:
.
.
.
.
.
s
o
t
h
a
t
a
T
r
o
4
a
m

.
.

i
s
 
w
r
i
t
t
e
n

an
d/

o
r
;
.

e
v
a
l
u
a
t
e
d
 
a
c
c
e
r
a
t
n
e
-
.

t
o
 
d
a
t
a
 
f
r
o
m
 
t
i
m
e
k
o
n
d

m
o
t
i
o
n
 
s
t
u
d
i
e
s
 
a
h
a

'

p
r
o
d
u
c
t
i
o
k
,
r
a
e

'
'

'

.

...
w

ri
te

 ,i
n

e
v
a
l
u
a
t
i
o
n

f
 
a
 
p
i
-
e
y
o
c
a
t
i
o
n
a
l

;

o
v
o
c
a
t
i
o
n
a
l
 
t
r
a
i
n
-
0
,

g
'
 
p
r
o
g
r
a
m

1 I ,

S
5

'

.
.

.

D
i
s
c
u
s
s
i
o
n
 
g
r
o
u
p
,

r
e
s
e
a
r
c
h

e

/

T
e
x
t
s
;
-
I
j
o
u
r
n
a
l
s

f
i
e
l
d
 
e
x
p
e
r
i
e
n
c
e
,

d
e
m
o
n
4
r
a
t
e

'

..

e
,

.

o
.

T
e
x
t
s
,
 
J
Q
U
r
n
a
l
s
,

p
r
o
g
r
a
M
 
d
e
s
i
g
n

R
e
s
e
a
r
c
h
,

-

,
p
r
o
g
r
a
m
 
d
e
s
i
g
n

_

,

'
.

.

..

S
e
m
i
n
a
r
,
 
l
i
b
r
a
r
y

w
o
r
k
s
h
o
p

. '

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

w
o
r
k
s
h
o
p
,

c
l
i
n
i
c
,

s
c
h
o
o
l
s

,

.
-

S
e
m
i
n
a
r
,

w
o
r
k
s
h
o
p
,

c
o
m
m
u
n
i
t
y
,

i
n
s
t
i
t
u
t
i
o
n

S
e
M
i
n
a
r
,

-
.
.

c
o
m
m
u
n
i
t
y
,

i
n
s
t
i
t
u
t
i
o
n

iC
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
p
a
p
e
r

.

1

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
'
r
i
t
y
,

w
r
i
t
t
e
n
 
p
a
p
e
r
,
 
c
l
i
n
i
c

r
e
p
o
r
t
s
,
 
p
e
r
f
o
r
m
a
n
c
e

.
.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,
 
.

w
r
i
t
t
e
n
 
p
a
p
e
r

.

.

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
p
a
p
e
r

7

.

-

-

r
.

,

.

s
ik



'V
P

'
,
L
E
V
E
L
:
 
C
6
N
T
f
N
U
I
N
G 4

M
A
J
O
R
 
A
R
E
A
:

E
L
E
M
.
i
'
,
N
T
A
P
?
"
S
P
E
C
I
A
L
 
E
D
U
C
A
T
I
O
N

.
'..

,..
-.

..
..n

.
''

C
om

po
te

nc
y,

,

.

.
C

od
e

''
.

P
er

fb
rn

ia
nc

e 
O

bj
ec

tiv
es

.
P

er
fo

rm
an

ce
' S

ta
nd

ar
d

'

Le
ar

ni
ng

.E
xp

er
ie

nc
es

.
.

S
et

tin
g

E
va

lu
at

io
n

C
W

T
!C

la
ss

3
.
j
 
c
o
n
t
i
n
u
e
d

,.)
.

.
,,,

,

1

.

.

-

i
,

,

,)
.-

:
,

1 :
i

,
-
-
-
-
-
-

1
.
'
,

.

,
,

.
.
 
-
-

: 1

-
.
.
.

.

)

.

.
.

.
.
-
-

.

.

I

.

.
'

'
..

.

.

.

1

--
,

.
- .

-

, .
. .

3
.
2
5

.

.

"
.

3
.
2
6

.

.

-
:
i
f
'

5
.
2
7

.

3
.
2
8

,

1
, 3
:
2
9

.
I

D
e
s
i
 
n
 
a
 
p
r
e
v
o
c
a
t
i
o
n
a
l

o
r
 
v
q
c
a
t
i
o
n
a
l
 
e
x
e
r
c
i
s
e

:
t
o
-
t
d
a
C
h
 
s
p
e
c
i
f
i
c
,

a
c
a
d
e
m
i
c
 
c
o
n
c
e
p
t
s

,
-

.

-
,
.

'

D
e
m
o
n
s
t
r
a
t
e
 
a
b
i
l
i
t
y

t
e
a
c
h
 
t
h
e
 
b
a
s
i
c
 
p
r
e
-

v
o
c
a
t
i
o
n
a
l
 
a
n
d
 
v
o
c
a
-

r
o

t
i
o
n
a
l
 
s
k
i
l
l
s
 
t
h
r
o
u
g
h

a
r
l
p
 
-
e
n
d
'
c
r
a
f
t
s
 
t
o

e
x
c
e
p
t
i
o
n
a
k
 
c
h
i
l
d
r
e
n

f,
D
e
s
c
r
i
b
e
 
t
h
e
 
e
p
p
l
i
c
a
-

t
i
q
n
 
o
f
 
l
e
a
r
n
i
n
g

m
o
d
a
l
i
t
y
 
t
h
e
o
r
y
 
t
o

i
n
s
t
r
u
c
t
i
o
n

.
-

,
7
.

'
D
e
m
o
n
a
t
r
a
t
e
 
i
n
s
t
r
u
c
-

t
i
o
n
a
l
 
c
o
m
p
o
n
e
n
t
s
 
o
f

:
v
a
r
i
o
u
s
 
i
n
s
t
r
u
c
t
i
o
n
a
l

p
r
o
g
r
e
s
s
 
s
u
c
h
 
a
s

'
-
M
o
n
t
e
s
b
r
r
i
,
 
P
r
o
g
r
a
m
m
e
d

I
n
s
t
r
u
c
t
i
o
n
,
 
a
n
d

D
i
s
t
a
r

D
e
s
c
r
i
b
e
 
a
n
d
 
d
e
f
e
h
d

e
a
c
h
 
o
f
 
t
h
e
 
3

'
a
p
p
r
o
a
c
h
e
s
 
t
o
 
l
e
a
r

p
r
o
b
i
S
m
s
,
 
i
.
e
.
 
e
t
i
o

'
l
o
g
i
c
a
l
,
 
p
s
y
c
h
o
l
o
g
i

d
i
a
g
n
o
s
t
i
c
,
 
a
n
d
 
e
d
u

t
i
o
n
a
l
 
s
t
r
a
t
e
g
i
s
t

.

,
,

t
o - i

-

nk A
i
,

a .
,

1

.

.
.
'
.
s
o
 
t
h
a
t
 
a
 
p
r
o
g
r
a
m

i
s
 
w
r
i
t
t
e
n
 
t
o

t
e
a
c
h

a
n
 
a
c
a
d
e
m
i
c
 
c
o
n
c
e
p
t

u
t
i
l
i
z
i
n
g
 
v
o
c
a
t
i
o
n
a
l
,

o
r
 
p
r
e
v
o
c
a
t
i
o
n
a
l

'
-

e
x
e
r
c
i
s
e
s
,
 
i
.
e
.

t
e
a
c
h
i
n
g
 
n
u
m
b
e
r
s

t
h
r
o
u
g
h

m
ea

su
ri

ng
t
h
i
n
g
s

.
.
.
s
o
 
t
h
a
t
 
a
r
t
s
 
a
n
d
'
.

c
r
a
t
i
,
S
 
a
r
e
 
u
s
e
d
 
t
o

t
e
a
c
h
 
a
t
 
l
e
a
s
t
 
o
n
e

p
r
e
v
o
c
a
t
i
o
n
a
l
 
o
r

.

v
o
o
n
t
i
o
n
a
l
 
s
k
i
l
l

:

-
;
-
-
'

I
-

.

'
.
.
.
s
o
 
t
h
a
t
 
e
a
c
h

l
e
a
r
n
i
n
g
 
m
o
d
a
l
i
t
y

i
s
 
d
e
s
c
r
i
b
e
&
 
i
n

w
r
i
t
i
n
g
 
w
i
t
h
 
i
t
s

.
i
n
s
t
r
u
c
t
i
o
n
a
l
 
n
e
e
d
s

.
.
.
w
i
t
h
 
a
t
 
l
e
a
s
t

5

c
o
m
p
o
n
e
n
t
 
t
e
c
h
n
i
q
u
e
s

'
d
e
m
o
n
s
t
r
a
t
e
d
-
f
o
r
 
e
a
c
h

p
r
o
g
r
a
m
.

,

.

.
.
.
s
o
 
t
h
a
t
 
e
a
c
h
 
o
f

t
h
e
 
3
a
p
p
a
c
i
l
e
s
'
a
r
e
.

r
o

d
e
s
c
r
i
b
e
d
 
a
n
d

1

d
e
f
e
n
d
e
d
 
w
i
t
h
 
a
t

l
e
a
s
t
"

9O
%

; a
cc

ur
ac

y

1

P
r
o
g
r
a
m

_ F
i
e
l
d

s
t
u
d
e
n
t

L
e
c
t
u
r
e
,

j
o
u
r
n
a
l
s

D
e
m
o
n
s
t
r
a
t
e
,

i
n
t
e
r
n
s
h
i
p
;

L
e
c
t
u
r
e
,

j
o
u
r
n
a
l
s

- .

d
e
s
i
g
n

,

.,

.

I

,
I

.

e
k
p
e
r
i
e
n
c
e
,

t
e
a
c
h
i
n
g

t
e
x
t
s
,

.

.

t
o
 
t
s
,

.

.

.

W
o
r
k
s
h
o
p
,

c
l
i
n
i
c

,

.

,

C
l
i
n
i
c
,

c
o
m
m
u
n
i
t
y
,

i
n
s
t
i
t
u
t
i
o
n I

C
l
a
s
s
,
 
s
e
m
i
n
a
r
,

l
i
b
r
a
r
 
y
,

w
o
r
k
s
h
o
p
.

,

1

W
o
r
k
s
h
o
p
,

c
l
i
n
i
c
,

c
o
r
m
 
u
n
i
t
y
,

_
i
p
s
t
i
t
u
t
i
o
n

.
 
N

.

/
l
a
s
s
.

s
e
m
i
n
a
r
,

'
,
l
i
b
r
a
r
y
,

w
o
r
k
s
h
o
p

.

r

.
.

_.
,

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
p
a
p
e
r
,
 
c
l
i
n
i
c

r
e
p
o
r
t
s

.

I

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

p
e
r
f
o
r
m
a
n
c
e

i

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
p
a
p
e
r

.

/

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

p
e
r
f
o
r
m
a
n
c
e

,

C
o
m
p
e
t
e
n
t
 
a
u
t
h
o
r
i
t
y
,

w
r
i
t
t
e
n
 
t
e
s
t
,
 
w
r
i
t
t
e
n

p
a
p
e
r

I
.

-
-
)

.
.

_
r

$

, .

1

1

,
-
-
-
-

7



1
7,

a
r

LE
V

E
L:

C
O
N
T
I
N
U
I
N
G

le

M
A

JO
R

 A
R

A
-.

-
II

,I
.,t

iE
N

IA
R

Y
 S

PE
C

IA
L

 E
P!

: '
A

T
',

'
,,C

om
pe

te
nc

y
i--

.
...

.

C
od

e

.
.

P
er

fo
rm

an
ce

 O
bj

ec
tiv

es
P

er
fo

rM
an

ce
 S

ta
nd

ar
d,

.
,

le
ar

ni
ng

 E
xp

er
ie

nc
es

-.
1

S
et

tin
g

.

E
va

lu
at

io
n

--
i,.

.
_

P
IS

C
,C

la
ss

"

'
;,.

.,,
,,:

r
..

\
.

!,
!.

1
C
o
m
p
e
t
e
n
c
e
 
i
n
 
t
h
e
 
u
s
e

'
o
f
 
d
u
m
m
a
t
i
v
e
 
u
n
d
,
f
o
r
m
a
t
i
v
e

m
e
t
h
o
d
s
 
o
f
 
m
u
s
u
r
i
n
g
 
a
n
d

J
.

c
o
m
m
u
n
i
b
a
t
i
n
g
!
'
 
a
 
h
a
n
d
l
,
-

1
.

-
c
a
p
p
e
d
 
p
u
p
i
l
'
s
 
S
k
i
l
l
'

s
t
a
t
u
s
 
Y
n
'
t
 
e
 
b
a
s
i
c
/
 
a
r
e
a
s

i

o
r

le
ar

ni
ng

.
,..

.-
'

.
.

o

4 s
a
.
,
,
,
s
b
,

.

-

.

-
 
.

s
,

.
.

.
.
.

.

_

.
,

(
) .
.
.
 
'

.
-

.

.

.
,

.
1

.

4

-

.
t

4
.
2
l
.

4
4
.
2
2

. :

.
'
'
v

.

1
.
2
3

-

'
'

4
.
2
4

-

.
-

4
,
2
5

z

E
x
p
l
a
i
n
 
t
h
e
'
m
d
j
o
r

c
h
a
r
a
c
t
e
r
i
s
t
i
c
s
 
o
f

;
.

,

'
c
r
i
t
e
r
i
o
n
 
r
e
f
e
r
e
n
c
e
d
/

a
n
d
 
n
o
r
m
 
r
e
f
e
r
e
n
c
e
d

t
e
s
t
s
'

.
.

G
i
v
e
n
 
a
 
c
h
i
l
d
 
w
i
t
h
 
a

r
A
s
a
r
n
i
n
g
 
p
r
o
b
l
e
m
,
 
p
i
n
-

*
i
n
t
 
b
y
 
d
i
a
g
n
o
s
t
i
c

p
r
o
c
e
d
u
r
e
s
 
t
h
e
 
s
p
e
C
i
-

f
i
e
 
b
e
h
a
v
i
o
r
s
 
n
e
e
d
i
n
g

c
h
A
n
g
e
 
i
n
 
t
h
a
t
 
c
h
i

i

R
e
p
o
r
t
 
d
i
a
g
n
o
s
t
i
c

R
e
p
o
r
t

f
i
n
d
i
n
g
s

.
t
I
S
 
a
p
p
r
o
p
r
i
 
t
o

i
n
d
i
v
i
d
u
a
l
s
 
t
h
r
o
u
g
h

w
r
i
t
t
e
n
 
a
n
d
 
o
r
a
l

r
e
p
o
r
t
s

.

.

.

U
s
e
 
t
a
s
k
 
a
n

s
i
s

6
'

t
e
c
h
n
i
q
u
e
s
 
t
o
 
p
f
d
p
o
i
n
t

t
h
e
 
b
a
s
i
c
 
d
e
v
e
l
o
p
-

m
e
n
t
a
l
 
a
n
d
 
a
c
a
d
e
m
i
c

'
'
'
'

b
e
h
a
v
i
o
r
s
 
n
e
e
d
e
d
 
b
y

i
n
d
i
v
i
d
u
a
l
 
h
a
n
d
i
c
a
p
p
e
d

c
h
i
l
d
r
e
n

-

.

D
e
m
o
n
s
t
r
a
t
e
 
a
b
i
l
i
t
y

t
p
,
p
r
e
p
a
r
e
 
c
r
i
t
e
r
i
o
n

b
a
s
e
d
 
t
e
s
t
s
 
f
o
u
n
d
e
d

u
p
o
n
 
g
i
v
e
n
 
o
b
j
e
c
t
i
v
e
s

w
h
i
c
h
 
a
r
e
,
 
c
o
m
p
o
n
e
n
t
s

o
f
 
d
e
s
i
r
e
d
 
g
o
a
l
s
,

.

,

.
.
.
s
o
 
t
h
a
t
 
a
t
 
l
e
a
s
t
/

8
 
m
a
j
o
r
 
c
h
a
r
a
c
t
e
r

i
s
t
i
c
s
 
a
r
e
 
d
e
s
c
r
i
b
e
d

i
n
 
w
r
i
t
i
n
g
 
w
i
t
h
,
 
a
t

l
e
a
s
t
 
9
0
%
 
a
c
c
u
r
a
c
y

.
.
.
b
y

us
in

g 
-b

ot
h

s
U
m
m
a
t
i
v
e
 
a
n
d
 
f
o
r
m
a
-

t
i
v
e
'
d
i
a
g
n
o
s
t
i
d

,

p
r
o
c
e
d
u
r
e
s
,
 
p
i
n
p
o
i
n
1
 
t

,
t
h
e
 
p
w
i
t
h
 
a
t

b
l
e
m
s
 
w
i
t
h

l
e
a
s
t
 
9
0
%
 
a
c
c
u
r
a
c
y

.
.
s
o
 
t
h
a
t

th
e

w
r
i
t
t
e
n
 
o
r
 
o
r
a
l

c
o
n
t
a
i
n
s
 
a
l
l

.
.
,

p
e
r
t
i
n
e
n
t
 
i
n
f
o
r
m
a
t
i
o
n
;

e
n
a
b
l
i
n
g
 
t
h
e
 
t
e
a
c
h
e
,
,

p
a
r
e
n
t
,
 
o
r
.
a
d
m
i
n
i
s
t
r
a
-

f
o
r
 
t
o
 
m
a
k
e
 
c
o
r
r
e
c
t

a
c
a
d
e
m
i
c
 
d
e
c
i
s
i
o
n
s

,
.
.
.
s
o
 
t
h
a
t
 
t
h
e

a
c
a
d
e
m
i
c
 
t
a
s
k
 
i
s

b
r
o
k
e
n
 
d
o
w
n
 
i
n
t
o
.
i
t
s

'
b
a
s
i
c
 
b
e
h
a
v
i
o
r
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4

4.
APPlifiDT; I

-Petition for Substitution o, :'Experiences

"Name Date

Performance Olije6t.

Recommended Experience
1

Description of Experience yOu wisp o substitute:

How will evaluation be accomplished?
0

..How doesthe substitution fulfill your needs better?

3

proven Chairman

Disapproved Date

Approved Committee

Disapproved

o

.01

108

,Date
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N APPENDIX II

Performance Objective Sign Off Slip

This is

has mpt

at the Preparatory

Initial

Continuing

c

to certify that

the Performance Standard of Performance objective

Comments:

6

I level.

-

Instructor

Date

-311 Jo 11

P r 141.fe



APPENDIX III'

Request for Evaluation

I, , having complete all

of the required. learning experiencefor elementary special education ;

certification at. the . level, request evaluation.

by the 'Program Review, Committee. I have .consulted with my. advisor

and he agrees that I am prepared for this evaluation.

-

Student

Date

tAs advisor to this student;, and having conferred with him, I agree

. . ,

that he -is prepared for the evaluation:. requestedsabove. I feel that
..)

. .

. . .

the following information should be considered by the committee:
. ,

, ,

:"'" .

. .
.

Date

T



Name'

e
APPENDIX tY

_

- Recitiest for Admission
Eastern Washington Specal.- Education-Program

"Age> -Phone

Address
.

College Graduated From:

Degree Major

L. -7
Teaching History

Date

bate . .
From-To

.
Type .of Class

'
Grade

:

- School and Location

. . .. . .

.

.
.

_
.

N
. -

. .
- .

.
Type of -.Special. Educ ation position you would like ,to prepare for-:

Present- Certification' -

.

, Reason for obtaining speCial educatidit

. .

,

.":". .., .

'Please, contact the schoordi.tricts you have claimeci..experience..in And, .

ask them .to send. letters Verifying thits,enerience to E. ICS:C

a



:APPENDIX'y

.

Program Planning Sheet,
Elementary Special Education.

- PREPARATORY

P.O. Class %

. . .

Tnsfruptor
.

Date
Started
,

1Date

Completed
,

1.01
.

.

1.02 7,,
.

.

1.03

-

._

..

.

1;04 _

- ,

.
.

f

,

-

1.05 & .

1.06 , - .

1.07 .

. ,
ti

. .

-

.

,. . . .

2.01

.

.

.
_

- ,..

2.02
. .

.

.

.3.01

., .. -....- . .5 . -

.

3.02 .

.
.

-
,,.

3.03
'

.

_

,

3.04

.
-

4.01 ,

.4.02

.

,

. ,
.

.

.

4.03

4.04 (-
.

.

.
. ,

.

5.01-
.

. .

5.02 < :

.

',Ali

.

.

.

. .

,04 .

,-, .

.5A5 .
.

,

_ .

.4

-T
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s

.
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Program Pla ing Sheet continue

Level : PREPARATORY

P.O. Class , ''" Instructor '

Data
Started.

bate
Complete

6.01
-

IIIIIIIIIIIIIr

11111111r

WV
6.02

6.03
...

6.04

6.05 lir
.

7.01

.

Pr
.

7.02
,

. 7.03 MEV
7.04 ' 111111,14111111

..

7.05

....,

7.06 . .

.

87,01
..

.
_ , __. ____

/

.

8.03.
,

8.04

.

8.05 ... 7:
%

.

.
, . . .

9.01 4

10.01 r ...
.

10. 02

. =

';e.

-

.

11. Of

r
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r

i.
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_Program Planning Sheet
'El entary Special Education

Level: INITIAL

P.O. Class ,

.

, .
Instrutor

i

-

',,__

Uate
Started

. .

Date
Completed

1.11 i. .

2.11 ..
; -.

, . .

2.12

--.
. .

... :M. '44',4

.

2.13

.,

,....A.
.
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. .

3.11 A .....!.
c,
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4.

4. ,

3.12
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S
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4'.11
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,
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.
.

.
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/

..__ _
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-..,.-
- .

. ..
. -,.

4.13 -'
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.0

0.
.

..
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.

.
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4.14 .., . . .
(

. . 0,,,

. A .,
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.
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,

.
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.
,

;
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.
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0
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.

.
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.

.
.

,

/ ;
'

. r

/
:/,

.

.
.

. . . .....,

7:
-;....

6.11'
.
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.

-.

..
.

6.12
.

..
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.

.
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,
'
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Program Planning Sheet continue

Level: INITIAL ' /

c

/£.0.
.

..

o

Class
/

/

1
h
4 ,

Instructor
Date

Started
pate

Completed

7.15
.

,

.

,

7.16
.

. Sy .

7.17

/

. /

. .

7.18

a.11 .

-

.

9.11 1--
.

,
.

9.12 /

T

10.11

,

11.11

a

1
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ProgramcPlanning Sheet
Elementary Special Education

Level: CONTINUING

P0. Class ,Instructor

Date
Started

Date
Completed

1.21

2.21 -
....

2.22'

3.21
..

, -

,

3.22

,

. .

3.23
",

41 -

3.24

''..

3.25 - f .

f

,

3.26 4;

3.27 411t
,

. .

3.28 f'
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.
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-

.

.
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4.24
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,
.

.
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,
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,
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.
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f
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.
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.
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Program Planning Sheet.pontinUed

Level: CONTINUING

P.O. Class Instructor

o

Date
Started'

.

Date
Completed

5.22

5.2

5.24

5.25

6.21

6.22

6.23

6.24

6:25

6.26

7,.21

7.22

7.23

7.24

7.25

7.26'

7.27

7.28

8.21,

8.22

8.23

9.21

9.22

9.23

T



Program Planhing Sheetcontinued

Level: -CONTINUING

-a

P.O.
.

Class Instructor ,,,,/

.

Date
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- Date. e
Completed

;
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. LEARNING. EXPERIENCES,: c-

4

APPENDIX'Val .

.

1. Observation . *.
k

Audio- Visual Fi lm, xttape VTR; filmstrip etc.

4

2:

3.

4. Texts

S.

6.

7.

; 8. Research

Lecture
,

JOUrnals
, 1

Interview

DiscusSiOn,Group

'9. Independent Study -not a tegnlar class

'10: Production (Make It)

11. .Demonstrate (Do

12. Practicum - yotking in c ;inis on campus tinder direct supervision
With one child or small g up '

7, 13. Pro-vim-Design' ,(Wrire ht)

14. Field Experience - part time field assignment tot one, quarter

15. Student Teaching N.,
. A v 1

.16., Internship - full time field assignment for one quarter not ,

-.student ,teaching.
..,

.

II. SETTING:, "...'-i ..lev ,,,,,, - ., mb

1.. Class , 5,. '.Clinic
t ,, I ,

2. Seminar, A' .' Schodls,

' 3. .:Libtaty ''t 7. Cormitnity ,..

4. ,Wetksh6p 8.' Institution

4



_ Appendix VIII- cont 'd

-7

'III.

,
.

EVALUATION; .

1: Competent Authority

2. Written -Test
....

3,. Oral Test
...., ................

K 4. _Interview

S. -,Written Paper

,

6. C4niC Aepoit§

Review Committeae

:
8.2 Piodliqtion (Wake It)

9. B4avioral Record
Off Change)

10. ''Performance (Do It)

A



"APPENDIX IX
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EASTE N. WASHINo.tON, STATE eOLLEGE

.
DEPARTAtfivl Of PSYCHOLOGY
150) 35'3-2444 or SC/-4'5'53-2454

V

May 31, .1972

. A

,

MI.- Wendell C. Allen'
Assigtant Superintendent for

Teifchr.r. dridCortificatten
Office of,f>uperinten'dent of PublicInstruction

0

s

Olympia. Washington

. "bear Mr,.10.1en:-
. ..

- ,--1_

Accordinito the 1971 Guidolines and Stahpres for the Development

and AgprOval of Probi.:'Preoaration Lcading to the Certificzatizri

of School Plofessional -2.rso;.nei, LasternWaqhIngtom State College,

AncollabOration-withthe-Tacw mentioned school and professional
organizations wishes.to file this Lettei cf Intent for the 'formation.

of la consortium in Special Education, The form of this Letter of

,Intept follows that of Bulletin No. 86-71, dated Atgust 25, 1971.
.--=

.

A. The official' title of each agencyinyolved:
_ .

\
I. Eastern Washington State College

'', 2. Spokane School District 481

3. Spokane Education Association

B. Nameotitleg'4 and addresSes of Agency representatives:

' Don F. Vunsaker, Assistant Professor', DepartMent of Psychology,

EWSC, Cheney, Washington .99004., -
.

, , . 0 ,

- .
.

. ,

,

Hob Hosely, ,Director of Special EducatX,
d
n, Spokane School ,

PiStrict,#81, W. 825 Trent Avenue, Spokane, Washington.

P

Mrs. Muriel Itossing,

AsArance that agency
administration office
of appointment).

4.

E. 428 ar,land Avenue/Spokane, Washington.

,

representatives. were,appointed by the chief

of respective agenciVs: (See attached letters

t

'

Thet type Of cArtification for which persons will be-prepared:

This consortium will work toterd training and'certificatio'n standards

for special educatiOn teachers-and educational staff assoCi,4tes! at .

the preparatory,, initial and ebntinuing,levels.0- '
io ,

a



s

Mr. Wendell C. Allen
Page 2
May 31', 1972

E. The emphaSis of the program:

The program w444-emphasize.speci education in its broad sense

of including all the ancilla services outside of the regular
classroom teacher necessapf to help children who are experiencing
educational difficulty--6cept for speech pathology, and the sev7rely
handicapped such,as--the blind and deaf., This does include the
traditional areas of EMR, TMR, neuro gically hAndicapped, and
language learning disabilities a he elementary' and secondary level.

F. Reasons this particular gro agencies has elected to form a

consortium:

,
.

1. Needs:.. This consortium covers a geographical area ,which
includes many small school districts which have been''finan-

cially unable to support extenpive special'education programs.,
These same districts, ,With others .in Easter?n,WashingtOn, are now
faced with implementations of House Bill 90. This makes imperative,

the cooperation or school districts and training_inatitutions'for
pre-service and ,inservice pr ram.q. ,Within-thesegcooperatiiye,

functions there is the "implie and very real need to addresaour-

.

selxes to the-optimum trainin requirements'for special eclUcation -

.

...- personnel.
.... 7'

4,

1//..' ,

A.'^ IP

An additiorial need-fdEthe examination of training requirements
, '.:

is the rapid expansion of learning/language resOurce'rooms,-- :
,4.

throughout this area. This sudden-increase ties 040aced th
..... 'demand fpr-trained-resource room teachers in spVteof the-tact

.

that no guidelines exist as to how the learning /language resource
room. is supposed to,- function. .

EWSC is the location for thel'Associate Special Education '"

Instructional.MaterialaCenter for Eastern Washington., This
Center is currently,fbnded by state managed federal fundi and
is one.of four in'tile_State. To prevent overlapping services,

, with other centers, the ASEIMC at'EWSC has been-assigned the area
of Eastern Washington bounciried by Canada0daho, Oregon, and
the Columbia River. This, includes ISD's 101, 102, 103, and 104.
The objectives of the- ASENC_includes both pre-service and in:-
service training of teachers on the use of spetiareducation

,instructional materials. BecaUse ofthe,ensuing training,
exercises, this area,has now begunto loA toward EWS04, for'
other areas of special education training,. hence the }feed for

a consortium.

a



Mr. Wendell C. Allen.'
Page 3
MaSt31;--;1972

2. Resourc!....: The resources available to the consortium for

implemersti:1-4 rrogram includes the ASEIMC housed at EWSC,
the facul'tv an,, staff in special education ,%d related areas,
at LWSC, ,:.nd facilities Of the college Ouman DevelopMent Clinic,

Counsels etc.). The area included by the Consortium
reoresent6 a ,.ide range of practicum placement possibilities,

ar.41, private schools, rural schools, schools

in minority are $s (Indians), and state-institutions such iS
Lakeland

3. Historic-1 This com,ortium is unique in that the

group 4as organs zed to form a Eastern Washington
soecial oducAion (.eveg6pment council. Its original mission
was to incr:-.asc comnanication between the special education

people in the field in Eastern WashihgtOn and those af.EWSC..
After meeting together the group decided its objectives could
best be L'e-c-,rolir,hrd by moving into a consortium arrangement.

The area covered by membership in the consortium includes the .

large q,.:(1_?ranLical aria of-ISD's 101, 102, I03, and 104. Included

are letters of appointinent from these areas. Appointments are

not comp)ete as lett,ers from some school districts and professional
associations have not arrived. .These will be added as they are_

received. EWSC has been recognized as a leading teacher training

institutLOnor many years .and has been develbliing-pkbqfah---
. special education over the past four'years. -Other existing.

facfoxs whiCh lend themselves to the successful operation of a
consortium include the ASEIMC as a service organization for t is
area and currently in its fourth year close ties with the state

office of special services, and close communication between ISD's,

local districts and EWSC. EWSC haS eceived U.S. Office funding

for 1972-73 for a graduate program in special education.

G. Future expansion Considerations:, This -consortium is currently

interested-in Teacher and ESA preparation for special education.
_Fdture areas for consideration may include Special Education, ro

Administration and'areas of severely retarded and multiply handfcaboed.
The consortium itself may be expanded to include other interested
parties in Eastern WaShington.

H. Tentative' time lines: These include but may not'be limited to

the -following:01., Receiving all letters of appointment by September 1, 1972.
2. Election of Officers: by October'1,,1972.

3. Appointment -of committees necessary for program development
by October 15, 1972.

4: . Interium Report of committees duOng November and December, 1972
.

..and,JanUary,wld E4igary of 1973.

5. Final Cons6r4pm-*roval of program April, 1973.
6.. *nest:lora-4a gp6roval by. May 15, 1973.

zImplementatloiito-begi-n-ISeptember-,-.7-19-73-, '

.123
_



- Mr: *vindell C. Allen
Page 4
May 31, 1972

, .

I. Help needed from SPI: Help heeded fromi SPI would include .

consultant help when regueSted, financial help, and interpretation
of House,Bill 90 as time for is implementation approaches.

Sincerely:,

Don Hunsaker
Assistant Professor of Psychology

DH:kc

Znclosures_

r .

SaP 4,1

N
12

ti

a
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APPENDIX -X

State or Waqhingtotp.s., "ft .

StrpERINTENDENT OF PUBLIC ItiSTRUCTION,,...
Olympia.. . -

. .

t
.'

0

"
an:imams AND. STAIMAPth- ;'

:;.1

: 6a.

'

for .the ."

. .

6'

DEVELOPMT ANDI. 4PPROVAL OF PROGRAMS. *OF ;1:4 ; TION
o'

LEADING TO THE. CERTliPICA.TICIi OF SCHOOL PRCFSISICtIA.L PERSCiliiEL

;

'
I

J.

ADOPTED' BY Ting-STATE BOARD OF tbucAsTai ,

JULY. 9, ,1971

.

o

LOUIS BRUNO ,

Superintendent of Public Instruction

'5

,

-:".. .

I

0

.

If you would like further:clarification and information about this document.
please, contact:

Alf Laiig3arid, ititt.Developeent Coordinator,

orTeaOher Education and Certification
State .Department of Public Instruction
Wet 1115 Broadway; `-Spokane, Washington ,99201.
Telephone: ,.-..(Ariva Code 509) 1456 -36913

frry"7; - 1.2J
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-61DiTITASt AND-STANDARDS
.. s' for the
bEVELOPMENT AWAPPROVAL OF PROGRAMS orillEPAHATION
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I'

IMPLEMENTATION OF 1971 GUIDELINES AND STANDARDS-

These guidelines and standards (WAC 18040-700 through 180-80-740)mq
be applied after September 1, 1971, to the preparation and certification
of teachers in lieu of standards effective July 10 and 28, 1961, (WAC
180-80-510 through 180-80-550) and to administrative preparation and
certification in lieu of.the standards adopted March 1956 (WAC 180 -

80 -280 through 180,80-312). Educational staff associate preparation
and-certification standards adopted Spetember 12, 1968 (WAS 181.84-510
through 180-84-560) are replaced by these standards and guidelines.

The State Board of Education adopted a motion to inform all
agencies (colleges and universities, school organ#ations
and professidnal associations) involved in teacher education
under the 1971 guidelines and standards that it is the ,

consensus of the State Board that action should be taken.to
implement the new standards, promptly; that-such agencies are

. requested to submit-reports concerning their plans to imple-
ment the standards for consideration aruipproval and for.

.,.coordihationwith the,statets plan; and that these reports
'are.to be submitted withih one year'frok the-effective date
oTthe'standardsrSeptember 1, 1971.

E

ft o .
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PREFACE

- , .-..

. "
.

, ' '
.

/

..

;:47)

.
0

twits Bruno ,/

,... Superintendent op..
,

Public InstrUction

".

In-schooling the. importance of,the teacher is e?lond only to that of the

learner. It is the teaCher!s function and that;. of those who aid him to pro-

vide access to the best possible circumstances for learning. In Washington'

law a "qualified teacher" is requirecitor a School to be approved; to be

qualified a teacher must be certified.: It. is crucial, therefore, that state

guidelines and standards for certifidatiOh'encourage and promote the highest
quality oP.preparation, Quality in this, context means establishing the best
circumstances for, persons selected Pot -teacher preparation to become engaged

and.involvedin learning how to teach'.'

As
.

the'readir will,disc9ver; these.,1971ftguidelines and standards are differ-

ent from traditional statejtandirds for. preparation' and certification. They

represent. a new approach in which the processes and procedures to be employed

in determining and developing components of preparation progishs and: approving

such programs are set foith as the standards. The guidelines are the result

of five years of discussion, study and trial programs. Hundreds of persons

in Washington who are concerned with improving the quality of education for

children and youth in public and private schools of the state have been

involved. The guidelines and standards emphasize a focus for program develop-
ment-,-the needs of children and youth served by.our state's public and private
schools.

The Washington State Board of,Education has adopted the new guidelines and

standards as alternate to those which have been in effect since 1961. Under

the 1961 standards many desirable objectives in this vital area of education

have been and are being achieved. We believe that the approach encouraged

by the 1971 guidelines gill reSule in yet more significant improvement of

teacher, administrator, and support personnel preparation. The 1971 guide-

lines call for a more effective utilization of the resources of all persons"
and groups who are or should be participants in this important effort.

The new guidelines and standards provide a process,' a rational and open system

if.you will, for constant recognition of new knowledge, for an appropriate use
of technology, and orderly agreed upon response to the changing educational

needs of society and individuals. The impleigatation of the guidelines and

standards should create opportunities for those_being-i6repared to have more
personally fulfilling activities and experiences so that as professionals
they may provide better school lire for learners at all levels.



IN RoDucTIOIT
-Wendell-G: 411m
Lillian V. Cady

William H. Drammiti

The basic purpose of State Board of Education guidelines and standards for
preparation leading to Certification has alWays been to ensure the compe-

tence-oftence_of common school professional personnel.

Phor to.1949 certification prograftekere based on a specified number of
courses, rescribed by the state. Regulations endorsed by the-State Board

of Education in 1949 established a program approval approach which placed
responsibility upon the colleges and universities for the substance of

preparation programs. School districts Were involved in the student teach-
ing experience and shared with the teacher and the institution of higher

learning the planning of fifth -year, programs. Revision of the standards in

1961 Strengthened the academicpreparation of teachers, necessitated greater
cooperation between colleges and school-organizations, and fostered more
flexibility in program planning.

_Study of the current scene and appraisal of trends suggest that Washington

can marshal its resources and knowledge to stimulate preparation' which is

more appropriate to the services which professional personnel should provide

to to y!s children.and youth, and that preparation programs should reflect
and en ourage an open - system concept. The open-system allows input from a

variet of sources, does not lock all persons into the saile mold, and

encour es difference, variety and change.' The state is concerned that

Prepare ion experiences be relcvent to competence on-the-job, the actual
world the elementary and secondary school student and to the changing

needs of, society.
IA

For Washington State the 1971 guidelines for program approval and certifica-'
tion are a naturall.evolutionafy step. These guidelines provide a-framework
within which trends and changes in society and education which should influ-

ence preparation can be more readily incorporated into.preparation programs.

The 1971 guidelines encourage broad participation, honor the open-system ,

concept, and decentralize responsibility and accountability for preparation-

and the outcomes of.preparation.

To further these objectives, the guidelines and standards provide for
colleges/universities, professional associations and school organizations

to form consortia to plan and carry on preparation prograMs. Each of the

three agencies in,a consortium is to have an equal voice in overall planning,
pplicy,formation, assignment of responsibilities, evaluation of programs,

-and the hearing of appeals.

The ,guidelines and standards establish a framework 'whereby the objective of

preparation are determined; competencies in suWect 'matter specialities; '

pedagogy, and personal characteristics, are delineated; and entry and exit-
level'Competencps for each stage of preparation are specified., It ,O.EL
essentialthat_preparation programs include and addrebs* competencies in
*subject matter:knOledge as well as in the art and science Of teaching, and

in-such ditensiond asinterpersonal communication. The' professional

must_be.competent.in each of these areas. he. is basically a. degision-Maker.

GA.



and decisions for improliing learning must be based upon the data generated

ii,om the interplay among these several area of competence.

Several assumptions underlie-these 1971 guidelines: (1) the main purpose

of the school is to help each child achieve self- direction and self-reliance

in a dynamic and changing society; (2) the adults in a school, by,the way

they work and live, establish the intellectual and emotionarclimate for

the school; (3) adults moving into schools as professionals need to experience

preparation in a manner consistent with the way children ought to be helped

to learn in school; (4) learning And growth is a continuing and dynamic

process; (5) all learners become what they will by the choices they make, the

actions they take, and the consequences they undergo; and (6) learning and

.growth best occur under circumstances where 'persons are respicted and loved

and free to be themselves and to become whomever they have the will to be- 1

come.

Given these assumptions, Aie guidelines and standards proceed naturally from

developments in.teacher education over the past.twenty-Lfive years_and empha,

sin bin following principles:

a. rreparation should be related to performance d performance

related to tho objectives of the professional'= d his clients;

b. prqDaratiOn should be individualized and give r cognition to

personal style;
w.

V
. :preparation programs should be planned an

V participatory manner by those aff cted; a

eloPed in a

d. preparation-day:a career-long, continuing process.

t ers,

.
I

s

.



, A. CERTIFICATION

1. Three types of certificates are provided:

a. The teacher certificate authorizes service in the primary role of

/,
' teaching.'

b. The administrator certificate authorizes service in the primary
role of geheral school administration, program administration and/p
or superviaion.

c. The educational staffassociate certificate authorizes service in
roles of specialized'assistance to the learner, the teacher, the
administrator and/or the educational program.

2. Three levels of certificates are provided for each certificate type:

a. .The preparatory bertificate authorizes experiences in school or
school-related settings designed to develop competence at the
'initial" level of certification. This certificate is valid for
=one year and is wable.

-

b. The.initialtertificate authorizes school service in a particular
role-1777flows the holder to assume independent responsibility
for working with children, youth' and adults. This certificate is

valid for three years and is renewable once. 1

0.

c. The continuing certificate authorized school service oi*a career
basis and assumes continued professional development."'The con-. *.

, tinuing 'certificate is valid as long as the holder continues in
service. 'It is subject to-renewal only if-the holder leaves
educational service for a period in exOgss.of four years. '''

.

. '

TYPES AND LEVELS OF CERTIFICATES
(Figure.1)
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3." Certificate endorsemente
sr

. .

Initial and continuing, certificates will be endorsed 'to-indicate grade

aavel(6), content aree(04-and/orspecialization(s). for which-the. ,,' i -

professional is or has been prepared.

4. "Reciprocity
,

N t

.. . ,

a. In-state dandidates:.

1) Holders of initiaiiertificates shall be admitted to programs
leading tb!continuing certification. .

2) Holders of provisionafcertificates or credentials awarded
previouslY adopted State. Board of Education rules and regulations

may be admitted to programs leading'to continuing certifica(ti.on,

provided:they meet entry level:requirements.
,

s

3) Holders of standard certificates or of valid teacher certificates
issued prior oto 19139may be admitted to programs leading to
initial or-continuing certificationc.providedthey meet'entrY

level requirements, 'without jeopardizing their prior dertifida-

tion status.

Out-of-state candidates;

Candidates hqlding Out-of-state certificates or credettia s-shall.
have the option of applying for certification undereith these

_1971.standards_or underthpsepreviousliadOted.:,

b.

S
1).., Graduates of institutions accredited by the National Council for,

Accreditation of Teacher' Education, or-gfadmites of olA=of-state
four-year institutions accredited for teacher dd4cation, who hold

or are eligible for compar4ble certificates ince:lather state,

territory or possession.of the United States, may be granted
temporary certificates with appropfiate endorsements.

ac
-1. ._.t... . .,,

.

Graduates of credited out -of -state institutions yho do not meet '.

the requirements cited above and who wish Washington certification:
:shall be reqUiredito meet requirements established by a consortium
of institutions and agencies. with approved preparation progrdms in:
the state.- -

,
--, .. , ,,

, .

.

, ,

3 'Experienced 'persona who hold certificates from Other states and
have been'granted temporary certificates ,may apply:fdrinitial or
continuing certification to in-state consortiums oeagencieswith;
approved :programs as soon as they are employed in Washington.
These,conaortiums shall have procedures which ensure fair and .,-:
profit assessment `of the applicant'lqualificatiOns and shall '
Make approbriaterocorimendations to the Superintendent orPublic'.
,Instructianregarding certification of 03-applicant',.

sts
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B. -; ;,.

er these .atandards, preperfitien prosrato.4..,407k0:.13e.-aei**4 4

minted by,a contortium of agencies:, 6441.!

r presentative(s) and. clarify With that(tbose).: ,repreheiitativ,e(s);:hiS(th'eir),,
uthority in ,acting in behalf of the..'ag4tOY,?.i 14:4 .'gPn,sor',6itiln
hall be colleges and uniVersities,,.schOo t'"Orgianizsitibna:'.and :piyotes

aSeeciations..in accordance 'with the following .:defiiii.gon#i; .;

1. Professional Associations °The''"prefeellienal';fipc_iation,:deterpiined by
thetotal faculty piC.:Certifif:Catedle4t1;Oreea: ficho,O1 ' organization
_is accordance '.with ,e,lebtik)rt procedures defined in-,Chepter 28A.72 ACW *.

('6r a coeperative',..4rOup-,O,I.'such.,asSeciationik if a ,nUmber of splice)].
organizations ha*,.ceinbine'd. to; Participate in a :concerti= for staff

.. development purposes.) have,, the professional.' association respOnsi-
Bility in a consortiull the responaibiliW of providing
opportunity for input fr.da all other specialized and sOject'matter

;' associations. .'

.2. School OrKanizationt Any public or independent scheS1"ayet,ein or
district or cooperative group of such organizations 'shall have.the

. school organization responsibility in a consortium. School organize-
tions 'should represent the interests of, parents, interested citizens,
school children and youth, the. Io.cal school board(s) and the school _
administration, Including principals.. , Asa conaeqUence,,, individuals
representing_schoOl organizations -ehall.have responsibility for
providing opportunity for, *id for thOse--rieriouegriihPii-in developing
and implementing ,personnel preparation pcilicies. The chief administra-
tor(s) of school organization,(i) is(are). responsible ror designating
the individuals) responsible fOr theecheol orgenization2s role in t
program deVeleptyient and implementation.

, 91

3.: University /College: e: Any institution of-higher learning or cooperative
group of colleges / universities which :ha'or-doyeibps Professional, teacher education progikas,shall hale, tho college /university responsi-
-h±lity in a .consortium. Community colleges; (in7collaboration with
four-yeir institutions) mey:participate in preparation. Colleges/
Universities should rcPresent the; intere'st's of students and of academic,
professional an admir4strs0;Ve, faculties. Individuals rep,regenting
collegesiunivereities and community ,colleges should reflect the :intereets
and talents of those variouS ;grOuips in program developmeni and'4mPlemen-

, tation.. :The ohlef administrator. ror prOfeasional,preParation and
development as designatect by he: :college or- university president is
responsible ,for providing tie' opportunity for representatives from the
appropriate depertients.or pterest groups of the college or university
to Carry: out the institution's role, in program,develiopment and
implementation. - : ,

,

t,
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b''. CONSORTIUM PR RAMS' ,

. .
,

Prepration ,for school,'professional perSonnel.isisuNeCt to.apProval by the
State, Board of Education., The State Board will approvea program of prepara:-

tion:if it Meets' the foliOwing criteriat .

%. ,

: . , ' . . ..

; 4

4 '

0-

'CansortiuriwOranOmetts..

-

,consort

.a. .File-with the Supbfintendept Of Public InstrUction a: letter of
intent to 'form a Consortium for Preparation.-

b. Sptcify the arrangement's and processes it. Will use tO:,

ly formulate,policy;
2) developprograip objectiyes,elements, and characteristics; 4

3) gain input, and involvement Of:studenta and citizens in model

development; , , ,

.

h) implement the programv-v: .

_ .

'5) adMinisteii the program,, including monitoring candidate' progress;

reporting and recoMMending certification, recommending.certi-
ficate endorsements, etc; .

. -, ....

6) conduct annual:Program-review and evaluation. -: 4
/ -T'

c. Arrange-for and report results 9f at least one comprehensive outs
evaluation during the three to five years between periodic progra
approval by'the'State Board Of Education. 1

1

d. dive.wadenCe.thit ithas the' huiaill^44;terfill-risourCeitO con==
,duct, tb implement, and to, arrange for evaluation' of the preparation

program.

2. Development of preparation opportunities and alternatives.'

The,consortium shall:
,

"-

a..Despribe the role or roles which are to be assumed by the person-who
4twbe granted a specific certificate with a Particular endopsement.

Describe and . state the rationale for the competencies (knowledges,
attitudes,skills,c'etc.) required,of-porsons who plan.to perform
the described koies..,

.

C Describer,elsamples of the kinds of experiences that will be provided
to assist each candidate develop,ot demonstrate the'required levels

4
of competencies. - ( _ . . . ;

} .

d. Describe the &ocpdures which, ensure that each candidate participates
in the design of his on prograffi and the procedures which enable the
candidate to aohieVecertifiCation at his own rate of demonstrable"'
accomplishments : -

..' , ....

O

s.



e. "Specify examples Ofkinds of evidence'that will beiuseditc,
determine acceptable entry and exit le'els of competence of the

candidate; including, as appropriate, evidence of competence when

working withclients. .

..

f. Describe examples of procedures which will be used to'provide

positiVe, growth - producing feedback to the candidate and to the

program. 0,

g Describe examples of the kinds of experiences and resources that

will be available to staff development personnel,' both school and

college, to assist them to, develop necessary competencies and

carry out responsibilities of their roles and specify procedures

which ensure that those who supervise the candidate's preparation

are competent.

h. Provide assurances that the program is of high'professional quality

by describing program elements which ensure that a candidate will

have appropriate breadth and depth of knowledge for his expected,

role and which allow and encourage the candidate's continued

personal and professional development.

i. Describe the procedures and arrangements which ensure continuing

career development opportunities fOr persons hOlding initial and

continuing certificates.

D.. STATE BOARD OF EDUCATION AND SUPERINTENDENT, OF PUBLIC INSTRUCTION
*

1. State'Board of Education. Programs of preparation are subject to

State Board of Education reView and approval The State Board of

Education:

a.. Applies the Standards hereinbefore,set forth in WAC 180-80-720 a

in approving programs.

b. Receives notiacation from the Superintendent of Public Instruc-

tion, of lettdrs of intent to establish preparation consortiums.

c. Receives/and acts upon recommendations from the'Superintendent of

Public 'Instruction concerning the review of 'requests of consortiums

for program approval.

After initial approval, reviews and approves annual progress reports

and comprehensive outside-evaluations filed by each consortium.

e. Reviews end approves comprehensive studies of each consortium's
,program(s) on'a three- to five-year schedule.

2. Superintendent of Public Instruction.
a

. -Approval-accreditation function. The Superintendentof'PubllE

Tnstruction:

V

135
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o

1) Arranges for on -site' viaitationk,toreview each consortium's
rprograms foconsequent reCommendationd to be mAXittted to

the State .Board of Education. -

",

'2 -In reviewing programs considerd: .

'(a) published_prograks-anddeecriptiona made by the agenciee:
within a Oonsortium; . - ..

I ......
(b) reports-of-visitations to agencies, of the consortiumfby

....

state staff members; ,..:/

(c) annual progress reports submitted by the
. the-reports of the interim, domprehensiv
_617 reports of Special visitations to,consorti

arranged; '
.

(e)4apereditation and approval status or toll.e
and school organizations.

b. Certification function.___TheSuperinteiadent Of.PUblic Instruction
issues certificates and makes certificate endorsement's upon recom=
mendation of a consortium of agencies operating an approved
program of preparation.

_

c. Improvement-leadership function. The superintendent of Public

onsortium
ation;.

kineY 'be

versitiei

4.

Instruction:

1) assists colleges /universities, school organizations and
professional associationsin program development leading to
State Board approval;

. .

2) assists or-facilitates "communication anO/collaboration among
and between- agencies;

. .

3) arrangea-for advisory committees'of,the State Board, o meet,
make_site visits, and prepare reports for the'State Board of
Education; _ 4.

.

I) selects each_yearone phase of teadher,edUcatibi or staff
development,for special study andlocudes,thesattenton of ,

_ _ personnel in consortiums on,thisiPhase. (An example-of such a.

phase would-be selection of cangdates and entry competencies.)"
. . . ,

.

c

5) ,requests- financial resources needed to aChieligOrepiration'ind
staff development objectives. // s.

/

E. EFFECTIVE15ATE OF ISSUANCE OF CERTIFICATES .:

The issuance of teacher, administrator and educational staff associate
,certificates shill be effective,September 1, 1971.

. !

yo,
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DISCUS

21
APPENDIX A

AND INTERPRETATION

,

The state is challenged to do more than establish and maintain minikum,standareFs-

, for education. To serve the people, state government must be responsive to new .

Aituations and anticipate gerw demands and trends. A 'state .pattern of certifica-

tion should: (1) provide an understandable way of viewing educational work
assignments; (2) establish acceptable ways for persons to advance or change from
one role or position to another during the course of his eareerrand (3) provide

a basis for ensuring that people assigned to particular school roles.are competent.

A. CERTIFICATION--Although the state systei of certification should recognize
diversity-and specialization in the nature of-services provided for studentsi
the certification framework itself should be concerned with broad profes-
sional types and levels.

1. Types of certificates. Specialized preparation is needed fOr each area
of service. .Each area of service alsoAncludes a number of specific
fields of preparation which, forpurposeg'of certification, areclass-
ified as categories. Within each type of certificate there may be
several specialization categories depending upon specific roles
recognized by the State Board of-Education.,

2. Levels of certification. Certificate levels for school professionals
ognize different levels and degrees of career development.

The three levels of certification are. applicable to each type of der-

tifigate-. The person will move from level to level as he demonstrates
thatle.meetsestablishedcriteria. Aperson_achievingcontinUing_
Zertification will have demonstrated both common and specialized.
compekengfappropi'iate to the certificate type and to any.Specialized

endorsement.

. 3. Certificate endorsement. Certificate endorsement should be based,dPen
=specialized competence. Accoidingly, it is expected that personnel
assignments will be consistenewith certificate endorsements.:

I. Reciprocity. Arrangements are necessary to assure mobility, oppotednity
for continued career development, and appropriate certification to in-
state and out-q-state professional personnel.

o

Many professional personnel holding standard certification issued under
previously authorized standards may shah to qualify for certificates'.
issued under the 1971 guidelines and standards. Each consortium will
be responsible for establishing procedures for such certification.

flecause.certificates issued by Washington State under the 1971 guidelines
and standards will be based on performance, it will be necessary for an
out-of -state professional *Jailing certification under,them to be issued
a "temporary" certificate. The tempqary-certifica.te is valid4p.
year`. Assistance will be provided so that the out-of-state per -rtes

contact with a consortium having an approved preparation piograilk

;

11 Appendix A is not a-part of regulations.



B. PREPARATION AGENCIES
.

. .

Thbse who baye a.stake in the nature of professional service should hAye
their voices heard in the deVelopment of professional preparation and be
able to influence or help change the nature of preparation after programs'
are in operation.

.

'

Participatfon in a consortium is not limited to the three agencies .defined
in the standards (colleges/Universities, school organizations, professional
associations). The definitions serve the purpose of,ass'ignirg acCountability,

for meeting the specific requirements of the standards and for ensuring the
systematic management of the various procedures iniolted in developing and
implementing preparation programs. Each of the agencies defined is.required
to involve other similar agencies or related interest groups in the processes.
Actually, within the context of the guidelines 'and standards, consortium has
three meanings:

1) For purposes of accountability, a consortiui is'a formal partnership
of one Or more colleges or universities, one or more school organize-

.. tions, and one or more professional associations functioning through
representatives with authdrity to act within paraMeters for their

- agencies in carrying out the specific requirements of the guidelines
and standards. f

2) For purposes of developing new programs for specific role or
discipline categories, the consortium is .a forum of interested'
parties--organized groups o1 interested individualA--working-
together to determine the and substance of a preparation program.,____

3) 'For purposes of implementing an adopted program, the consortium is a
management system of assigned accountability and responsibility for
'coordinating the implementation of various aspects of the program.,

1. Profebeional Association. Many associations represent the interests of
prOfesdionals;.,but if the guidelines and standards are to function

-effectively, it, is necessary for accountability .purposes to identify one
assadtation. That AesociatiWehould represent Abroadspectrum of ,

-pmfessionalloints.of-yiew. Irt many school districts an association
seleCted-byithe.totalCeitificatedetaff.accoviing tosrocedures specified
in the'VrofesSional',Negdtiations Iiii(Chapter, 28k,72 flcW) bas already.,

W-Abeen -auporized to negotiate on matters of prOfessional concern. In

privateIchdbls And in School organizations wilere,arrangements have not
been established for professional negotiations, 1e professional associa-
tion-representation will be determined by the total facult1:0,the:
concerned SChOdi*organizations

_ _

Identifying-an assbciation selected in acOov4gnpe, wit4 the Professional
Negotiations Law, or one selectedin like mannerzas,t* acdountabie---:,
-professional association under the4uidelines anditandards, serves many.
usef4Purposes:'

, te, .

a. 'With the accdtbtability issue eettio by definitin)-all,
'="professianal associations_can direct tbeir energies toward (level; .
oping programs as soon as thestandardsgo

4
into effect .



b. Associations that negotiatepn. hitierSof professional cdncerti
_.

usually have facilities --end resources for. -reang..044 Arrgpiviqg,.:-. -:-
,

the-professional staff that could be applied t'06 acoartgiShing the.
goals-Ofthe guidelines and standards., .,

.
. . .:. .:

.
.

.
. Such associations usually have sfaff or standing committees. that '..

could assume the responsibilities and the work of coordinatink the
efforts Ofother profetsional aseo'ciations'in'implementing the
guidelines and standards.

d. Such associations usually have procedures_and/Or arrangements for
communicating association views with school district organizations
that could be adapted to.the purposes of cooperative functioning
under the guidelines and standards. .

Although all the needed mechanisms for cobrdinatirig the multitude of general
and special interests foUnd'in school faculties may not be.present in 1971,
participationby practicing professionals and the coordination of their ener-
gies is essential if newllnore viable and releVant programs are to` be created.

','

',
The guidelines and standards Provide for the coordination of staff develop-
ment professional association concerns through the loyal education association
or union, Or, in cases where faculties are not so organized, by representatives
of the total facultX of the school organization. Should the identity of the.
local education association change, the faculty of the total school organiza-
tion will still be pkesent and win be expected to assume the obligatlions to
trainees made by the previously identified'assobiation or union.

'7/

k
The professional interests of administrators in the p eparation of admini-'

IP
strators, teachers and specialists are legitimate, o are the interest' of
teachers in the preparation of teachers, specialis s and administratorSy etc.
The local education association or union is where these professional interests
should be coordinated because a:significant part of preparatiop will and does

'occur-at the local level and is dependent upon,,theenergies and talents of
the professionals working'there.

The local associatibn should value and support the special interests and corr.
cerns of competing general local associations or unions, of the specialized
local and-state associations, and of national and international associations.
Decisions based upon narrow parochial interests should be avoided. The.guide-
lines and standards imply a belief that local asedclations given the.power to
influence preparation, will use such power to improve professional services to
clients. Such associations should encourage pluralism and variety within and
between programs of preparation for various professional roles.

2. t;School organizations will need to invent ways for,parents, other citizens
and students to become involved in professional staff development. Their

iprimary contributions should be in the definition'of needed professional
services and assistance in the provisibn.of the needed resources for prepara-
tion and staff development.

It is assumed that school organi&afions'in less ,populous areas may have to
coalesce 4th other school organizations for staff development purposes.

s.



plan tor" amalgamation has been Created,..; Coalitions and
64nsortia will grow as institutionsiagenaea and orgaaizaiions-, perceive
the need fOr"one,another_and, begin asswming40tiative Tor bringing about
nerreiitionihips. _ -

"3.-Viiiiersities and colleges will continue to-be a major contributor to
preparation and career /staff development. Although college non- professional 1

programs may be legitimately under the control of a college !acuity commit-
tee, teacher education-(professional-preparatipn) has broader involveints,
and hence, needs a broader base fOr planning, AeveloPment and implementa-
tion.

Colleges in collaboration with school organizations and professional asso-
ciations should develop avariety of options for, students: some students
need direct field experiences early--such experiences make academic
collegiate work meaningful; some students can assimilate theoretical
constructs easily and can achieve competence via later field experiences.

Colleges.shouiChelp students know themselves, understand the social milieu
in which school function, see alternative and individUally sditable styles
of conduct, and test their self/career perceptions in college and school
settings.

C. PREPARATION PROGRAMS

The
.

following principles should underlie program development and should ensure
a more Valid relationship between an individual's preparation and the profes-
sional role he will assume.

1. ConSOrtium Arrangements

a. Letter of Intent. A group of collaborating agencies desiring to fo
a consortium and develop a preparation program is to file a letter o
intent with the Superintendent of Public Instruction. The letter of
intent will allow.the Slaperintendent of Public Instruction to provide
assistance to the consortia during the developmental stages and coor-
dinate efforts and ac4vities related to emerging programs.

b. Roles and lsponsibilities. Roles and responsibilities of each agency
in the consortium are to be agreed upon by the consortium. Therefore,
agency representatives should have authority to act for their agency
or know the parameters within which they may so act. Agency responsi-,
bility, accountability and cooperation are discussed in detail in
Section B of Appendix A and in Appendix B.

c. Program Evaluations. On-going evaluation is essential to determine
'whether a program is achieving its objectives. Program evaluation
shodld ba continuing"Procese in-W'hich all participate.

In addlkion tO-these consortia evaluations, it; least once
during the five-year period between State Board.orducation approval:
actions, the consortium will arrange for a comprehensive evaluation af-
thinprogram(s) by a persoff(s) not directlyinvolved in the consortium

140'
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0

or its program(s). The hnsoftium may agree that program evaluations
conducted for puppaes oegianlontional accreditation_meetthis
criterion.

f

Results of all evaluations should be helpful to the consortium,in
program change-and development. Evaluation reports will be filed with
the Superifitendent of Public Instruction for State'Board of Education
reference when reviewing preparation programs for approvalii, -f

d. ReSoUrces of the Consortium. The consortium should identify the human
and material resources available and/or needed to develop and implement
a program. The consortium should provide evidence that, as appropriate,
resources will be shared, redeployment of resources can'be accomplished,

and additional resources can be obtained.

A given consortium may have adequate resources to develop and implement
one phaSe of a preparation program,(e.g., preparatory -- initial phase,,'
elementary teacher) and be unable to develop and implement another .phase
(ihitial--continuing phase, elementary teacher).* The consortium They
develop and mplement that phase for which it has resources if, at the
same time,-it eatabliShes'links or arrangements with another consortium(s)
ofrering programs which cover phases of preparation it can not provide.

2. Preparation programs.

4
I-

a. Roles. Since the objective of preparation is to'prepare professionals
to perform, the.basis for preparation programs (content and experience)
should be what it is the educator does or ought to do when he is
performing his professional role. Role definitions shoUld include
consideration of both what is and what ought to be.

b. Competencies. Competencies appropriate to given roles should be,des- ,
cribed.and should include cognitive, affective, and psychomotor
.experiences related to the educator's performance on the job in a given
role. There it a considerable and growing literature describing compet-a

t

encies for teaching. (For example, the 10 elementari education models
funded by the USOE.) The consortium should state the assumptions Under-
lying their choice of those particular competencies specified in a
,preparation program.

c. Learning Experiences and Contexts. Preparation experiences should be
designed in relation to the individual's assets.and,needs. Components'

of preparation programs ,are now too often treated as discrete, unrelated
knowledges, skills, attitudes -- existing for their own sake apart from
individuals. The kind of preparation envisioned requires integration
andsynthesis of many elements into learning-experienced that reinforce
the individual's strengths and satisfy his:needs.

Appropriate contexts for learhing and recourced essential to preparation
' need to be found or created--sote on the college campusrothersin the

community; others in school situations.
4

d. Individualization. A pervasive idea in these standards is that teacher
education should be,"ihdiliidual oriented." hat is, that the instruc=

. tional resources' should be provided and arranged inivlation to

141
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\. individual's needs and talents.

The - kinds', amount and duration of preparation experiences of each

candidate will be an,individualLdetermination. The major task of the

- preparation agencies is to provide personal encounters with teaching -
earning situatione and provide adequate feedback data. to the candi-
date sothat he can make wise decisions concerning his development:
Learning is. individual;.learriing'td-teach is oleo individual.

(4. Evidence of Entry/ Brit Levels of Competence,. In order to develop

,learningexperiences which are appropriate. to. individual, deter-

minations must be made about where the peroon'is in relation to-know-
ledges, skills, and attitudes appropriate to his role in education.
Such determinations should be made then he enters the prograM, on a
continuing basis while he is in the program, and when he exits the
program. The consortium of agencies has responsibility for identify7,
ing the levels of competence and designating, or developing indicatorg
it accepts as evidence of acceptable entry and exit levels:

Agencies should be concerned with designation of appropriate indicators.-
For Oamplelsthe individual's performance on a written test may be-the,
most appropriate indicator of successful achieveMent of a knoWledge oat--

come. Whereas., the Most appropriate indicator of successful applica-
tion of that knowledge is to be found in his interaction 'with clients.

f. Feedback. .The most important judge of whether a person has the cOmpet-
enciee and tlities to perform in a professionalrole is the'person..--
himself._ Piparation programs_should,be so designed that the individual .

is provided with accurate feedback concerning his Perfoffande. Ftlitiabidk----

'.should be an on-going, constructive proceis throUgh.which thebindividual
cly becomes aware of his strengths -kid limitations in performance and
(2) is assisted to enhance his strengths, overcome limitations, ah&i .

develop new cCmpetencies.not now possessed.. If feedback is to serW:t
these purposes, it must occur in dynamic situations with 'provision for..
continuous assessment of performance and for non-threatening assistance
and support as one plans for continued- and, learning. r

,g. Staff Development. School organization personnel and College faculty
may desire .to participate in pre-service'and in-Service preparation'of...

other professionals. 'The consortium is responsible for indicating the,:
roles_and,competencies expected of staff development personnel partici-
pating ,in'the consortium prograt and the experiences which will be,:- ,

-

. provided to such personnelto assist them to perform theirstiff:develop=
wnttoi)61.e*: Staff "development personnel should strive for theilighest,

ft,

leVels Of knowledge and professional competence..
.. ..,1

h. Quality Control. Professional educators will-continue.to depend upai
personal repertoires of knowledge. It ohofild not be necessary to require,

here a:specific amount of academic study or degree(s)4 The knowledge
requirements for teachers in today' schools surely indicate,*that;t,be
initial certificate holder will have that amount of knowledgi,which ..

,will enable him to pursue scholarly study. '----.. ,
k

.."
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,
The career teacher makes a commitment-to scholarship as a function
of his role. Providing the career teacher with the power to,acquire
superior levels of knowledge in a special field should be an important
consideration of a quality program. for continuous career development.

i., Career -long Preparation. We live in a changing society; teaching
roles, performance, and competencies will alSo change. Therefore,
staff development should facilitate professional growth and movement.
Persons engaged in the-education professions should require high'
standards' of performance of themselves, realize the need for contin-
titling preparation, and be encouraged to asi3ume responsibility for
their on development. Programs should provide opportunities for
self-renewal and professional developinent throughout one s career.

D. ROLES OF STATE BOARD OE15UCATION AND SUPERINTENDENT OF PUBLIC INSTRUCTION

The State Legislature has delegated, to the State Board of Education .respon4i-
bility for establishing standards 'for..professional preparation and identifting
the types of certificates to be issued. Any.Preparation program leading .to
certification of school professional personnel must be reviewed and approved

" by..the State Board ockluOation.,
t

2.: r ... . 2 . .
... ...

In,ac'compLishing its function, the State Bo.arci..e,gducation has established
these guidelines and standards requiring the consortium to make explicit the
processes end Procedwes (criteria) -employed to determine consortium arrange-
merits, dentify program 'objectives and professional competencies, provide

., appropriate Preparation experience, and evaltiate program and participant
'.."-...'"'-=--..,.perfOrMance. -. -... -:..- -

O

The State Board of Eaueationwilf-conduct a comprehensive review of programs
. for approval rturpoies'eacii ".thi'eeoto five' yearsand provide for site visitations,

anneal reports, yid comprehensive: eval.uations.

The, Superinteriaent of Public Instriiettion.ilip. assist the State Board of Educe-
tion' achieve program review'. Zd'apprOal respons*ili.t.lea. The Superintendent
of Publie Instrqction will Maintain records Arid reports related to-ccertifica;

' tion and endoxs.'enientl-consortium. program arrangement, and program evaluation
and'progreds and will serve, as 4a,resource to consortium agencies as they develop
'a:nd.implement.programS. .2 The Superintendent 'of public Instruction and advisOry
committees will provide on-going. review and evaluation of preparation standards, . ..and proktams i order that standards and programs_ be relevant to the profes-
bicinallp' roles and, the needs ,of children and yolith in 'the common schools of

Vashinton State: ,"
Act . . 4

Any agency'or'.ind.iviauakbelsieving itifhis) rights in relation to preparation
,
And certifidatfori. as ,sets forth:in these standards shave been abused, should
.46.tify the Publi:o" Instruction and/or State Board of. .. .F : Eduoation/ . .,
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APP

- CONSIDERATIONS-IN IMPLEMENTATION

A major consideration in implementing "the guidelines and standards will be th6

developient of working relationships among the\three'kinds of agendies forming

aconsortium. How can three agencies function together,in developing and imple-

,menting preparation programs? Functioning together will not hp easy gar:

1. `Although each agency annroaches the situation with a desire'to improve

the qUalitY'of,professional service through, better programs of prepara-

ttion, each agency comes (a) from a context offering different background

and experience and giving each a unique persptictiVe of the purpose aka

function of preparation; (b) with unique access to or control over

resources necessary to make any pteparation.program work; and (,c) with

unique limitations on the time, energy, and resources it can afford to

spend, developing and implementing preparation programs. .

2. Each agency wilknsist.and must be assured that there will be parity

bot, in the power to influence decisions and in the-assumption of

sponeibility for implementing the decisions.
.

,

The gu elines and standards require different kinds of cooperation to satisfy

diffe -nt needs. Since both the development and the implementation of programs
is in olved, the three agencies will have to function togetheron,at least three

.levels:

1: Level one (program development only): involves activities leading to

the develotthentasptograte fot specific professional rolee_or
disciplineti.. Here cooperation is basically informal. The initiative

to begin may be taken by any agency, but each of the agencies should be

involved as soon as possible to assure parity at this leve ;

2. Level two (program development_ and implementation): involves formal

adoption of policies that affect both the development and the impler

mentation of programs. Here action must be taken by formal representa-

tives.of each agency which will _commit the resources of each agency.
Representatives must have the authorilr to act within well defined

parameters. It is at'this level that the unique. persgecti
resources, and limitations of each of the agencies must be lly

considered and accommodated as the representativetiNotk and find-

ing the common grOund on,which policies and procedures can be based.

Level three (implementation.only): involves the effective management
of the resources df each.agency in implementing adopted programs.
Here cleardelineation of responsibility and accountability for specific
aspects of the adopted program to each agency ieessential.

1 Appendix B is not a part of regulations.

- viii -
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Wheda letter of intent to form a consortium is filed w1ith, he'Superintend nk,
of Publie)InstructionOtls assumed that at least one' so fool. organization, ne
college"or university and ope professional association have agreed to es lish

'til-nt

a policy board of rep
Lntativee

to act for their respective agencies in ,stabr
lishing working arringete s, policies and programs that will meet the criteria
set foeth'in Section C of the standards portion of this document. It is likely
that there will havg been previous contact and cooperation among at least some
of the consortium participants in ittudent teaching arrangements, educational
staff associate (ESA) interim, procedures, or informal planning activities by
the three, agencies for one or more particular role-br discipline categories.
This being so, the overview of cooperative functioning by the three agencies
might be: outlined as follows:

14 Existing patterns of cooperation under the 1961. standards (student
'teaching, fifth-year advising, etc.) 2

II. New patterns of cooperation developed informally through activities
designed to test the principles of the Fourth Draft; through
activities that led to establishing interim procedures'for ESA
certification, and through informal planning activities thatled to
the decision to,form a consortium. . ,

110"
III. The first formal act of cooperative functioning would be to 'file

a letter of intent with the SPI..

IV. The second formal act would be to establish a policy board for the
consortium.

'V. After the letter of intent has been filed and a policy board -

established, cooperativeactivitiel atIevel one, Level two, and
Level three would continue.simultaneously as follows: .

LEVELS COOPERATION

Level One.

P7TiFirFianning Activities

Basically informal.
Initiated by any agenci. ,

Governed by polidies of
the consortium in regard'
to parity in participa-
tion, proceduresp.basic
requifrements, etc.

Level Two -Level Three
Implementation ActivitiesPolicy Board Activities-

Meets all requirements of
1971 priterka (Sec. 3)

Establishes policies gov-
erning consortium,
activities.

Administers policies and
procedures.

Delegates responsibilities
for implementation of
programs. to consortium .

agencies. or -to

committees in charge of
individual programs-

Follows Matrix for,
assignment of
responsibilities as
,presented, below or

alternate arrange-
went agreed to by
consortium

t
-

145
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,nase, of pr..gram development will occur within- each of these levels:.of agency cooperation. J-Mplementation problems may be

. ii-ihese several Olaces in program development are recognized, for each may require different, degrees of rWsponsibilitv and
on the part of agencies within the consortium. The following Table outlines possible phases In program development

.
TABLE 1

-

Key !nit-late

'P Participate

gam -

wi.,;,.,ii ,

Levtls
. of

'Copps-ration

1

Agency_ ResponsTbilities .

r

.Activities to be Accomplished
.

it o

o,

"ii
...

....

,
si a

n V

t
m
F/*

-1o -o
(A. OA

SE I--

Cooperation Is informal. The
initiative to begin maybe taken
by any agency. Each agency to
be involve'd as soon asl?possIble

to ensure parity at the outset.

if initiative comes from i
special interest group, that
group should work through Its
"parent" agency.

Cooperation is formal. The

+policy board becomes responsible
and accountable for all phases
of development

1

I

1

I

I

I

I

i

P

P 1 Contact all' appropriate agencies.

2. File letter of intent with-SPI.

.

.

.

I. Establish a policy board, members of .s

which are designated by their agencies
and understand rameters within which
they may junction

pa
for chat agency.

2. Procedures for policy board actions
and"decision-making are stated (voting.
consensus, etc ),

.

ONSORTIlim
DRmAliph

\

.

..... .

fr --

STARtiShmENT OF
,,,,c; ',OAR°

4'

SE ,Ii,

Agreed upon procedures are
followed, cooperation is formal.

,

'

P c

,

in

I. Formulate and adopt policies which will
govern consortium and will Affect both
'development and implementation of
programs.

2. Designate special Interest groups which
are to be involved in program develoome

3. Enstire Ahat resources are available to
begin program'developTnt and facilitat
program development activities

DOPhien 1.,f- .A

Ot,C ES

-.

,SE iv. -, ,

Cooperation along those involved
, ia development of prOgram com-
ponents may be less formal,
cooperation among policy board
group will remain formal.

Consortium agencies will pr ov,de
as mOch input as possible intio
Phase IV activities.

P P

,

C

--;

I. Develop role definitions and competenci
from which prlgram components will emer
and prepare r tionale.

2.10etermine entry level criteria.
3. Make suggestions about and/or design

Yearning experiences and contexts which
will assist the candidate to develop.
competence In an individualized mender,

4. Determine resources needed to accOmplisl
program objectives and ensure they are/
will be available

ROGRaw
EvEt.,.:PmENT

,

SE s,- ,

Formal request from policy board.
c
P P

,

I

,

SSE and SPI arrange for site visas and
program review

.

TA, !Tipp

PrACiA ,

As programs are implemented, the
policy board may assign
coordinating responsibility f a
given components to one of the
consortium agencies,

,

(See
possible

ex

I

I

I

les of

assignments)

*

I. Operationalize selection criteria.
2. Finalize and operationalize didactic

and field program components for
. preparatory, init(al. and/or continuing
levels of preparation.

3. Coordinate learning activities.
4. Conduct learning experiences and

evaluate candidate progress.
5 Recommend f6f certification

RC'CRAm

mPLEMENTATIOR

-

SE vii
The policy board may take respon-
sibility or it will assign
responsibility tb appropriate
agency (agencies).

(See examples of
possible assign ts)

-

C I SPI hissu. ceNeficates with appropriate
endorsements.

ERTiF,ERTiOR

SE Iii,--
t

Relationships for purposes of
annual evaluations may be less
formal'. Comprehensive evaluatiooS
will be formal with policy.board
assigning agency responsibility

P

I

.

P P C Arrange for annual and comprehensive
program evaluations.'

'

,

P CAA,*

049A',ON

a

;

0
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The several phases of developmeilt will, no doubt, overlap. The Attempt'in the

preceding discussion is to indicate the activities which need to be accomplished

and ko. vggest"possible arrangement for partidipation of consortium agencies,

the policy board, and the Sate Board of Education and/or the SUperintendent

of PUblidInstruction.

Within this framework the po ard becomes the primary'coordinating and
decisionLmaking body, having the authority to formulate and adopt policy as

well as to assign responsibility' and accountability,or specific program com-
ponents to consortium agencies. Examples of assignment of coordinating '

responsibility follow:

I 'EXAMPLE #i

MATRIX FOR ASSIGNMENt OF'RESPONSIBILITIES

Professional School. . College or State

AssOciatioas Organizations University Agency

Patterns for Certifica-
tion, Program Approval
and Granting of
Cettificate

Cooperating Cooperating Cooperating Coordinating
,

Programs,for Prepara-
tory Olt-Initial Cooperat :.Cooperating

Certificates

Coordinating ...Cooperating

Piabeifient-arid

Assignment
Cooperating Coordinating. Cooperating Cooperating

. .

Programs
Cntinuin
Certificate

coordinating Cooperating. Cooperating Cooperating

7

Continuation of ' :

Professional Coordinating ,Cooperating Cooperating Cooperating

. Preparation , -. : ,
. .



EXAMPLE O.

ASSIGNMENTS OF COORDINATING R SPCNSIBILITY IN PROGRAM DEVELOPMENT:

PHASE.VI
PROGRAM
IMPLEMENTATION

PRAMS VIII and d-VTII

(Assignments to-be made by Policy Board)

'Finalize aid opera-, Coordinate/cOnduct, Assess Candidate

lionalize.Program Leaining , -for

Experience - COftification

re Init "dont Cam us Yield Pre Init. Cont
Components

Professional
Association
School
Organization
College/

'University
Policy Board
State keno

P C P

P P P P 'C

C C

P
P P

P

p

P P

C C P

PHASE VII
CERTrICATION Pre

Recommendation Issuance

Init Cont Init Cont.

Professional
Association,
School
Organization
College/
-University

Polio Board

P . P

P P P .

c&r P

. P P . 'C&I
State Agency C C

PHASE VIII
PROGRAM
EVALUATION

Professional

Association
School,

Organization
- College

University
,'Polici Board

State A enc

,

Annual
arr e conduct

Q

P P

Comprehensive
arra :e conduct

P P

P P

P
P

I&O

C.

KEY:

I . Initiate

P = Participate,

C



APPENDIX C 1/ .

APPLICABILITY OF GUIDELINES AND STANDARDS TO PROFESSIONAT. PERSONNEL IN VOCATIONAL
EDUCATIONS SPECIAL EDUCATION, EARLY CHILDHOOD, AND COMMUNITY COLLEGES

The responsibility for determination of standards of preparation all elemen-

tary and secondary school, rofessional personnel rests with the State Board of

Education. The responsibility for issuing all certificates rests with the
Superintendent of Public Instruction,.

0 .

1. Vocational Education

Standards for preparation and;Certification of vocational education personnel

are developed by the Coordinating Council for Occupational Education as a

part of the State Plan for.Vacational Education. The state plan is subject

to,the approval of the State 13oard of Education as said plan relates to'
teacher preparation and certification.

Vocational-education personnel have been involved in deielopment of these

guidelines and standards. The Coordinating Council for Occupational
Education is currently engaged in a study of standards for preparation of
.vocational education personnel.

2., 'Special Education

These guidelines and standards are relevant to preparation, and certification
ofepersonel serving in special education programs in the common schools.

PerAdnel working in 4ther agencies which serve the handicapped may alsoaish
to use the guidelizike and standard's in developing preparation programs.

Early Childhood Ed cation

Preparation of teachers for young children may be included under these guide-
ihes and standards. For some, years a state advisory committee on the
preparation ,of teachers for young children, ages 3 -8, has been concerned

:*tith development and,improvement of preparation programs.

'Community Colleges-'

Standards for_preparation and certification o$ community college professional'
personnel are daeraiined by t1e State Board for Community College Education.

As noted in the 'guitelines and standards, o community colleges may participate
in programs preparing elementary and secondary professional personnel.

,

'1/ Appendix C.ie.not a part oC regulations.
,
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APPENDIX XII

ESTIMATED BUDGEt.

FOR

FIRST YEAR OPERATIONS

The following budget is based upon a $15.00 per man-hour cos

and estimated time-hour costs. The budget reflects estimates for...
.

implementation the first year;.: 'However, - how_.
. .

much of the financial, re:spoiliffq./iiyMay be absotbed_br-iiiepabzr..

"..
institutions
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?REPARATORY LEVEL

Activity
'Predicted
Time Ranges

Predicted
Costt

1. Student deClares special
ed as his majo and is
assigrid an advisor'

2. ProfessionaleAdvispr
assists student in plan-
ping program

3. .Pixicessing Po Sign-Off

Slips

4., Professional Advisor
supervis,es student's

program

'. 5.

..

,. .
Profettional'Advisormeets
';,-Ith-tr:ainevito revieW

program and recommend to
- Review Committee ;

.

-lake-Review Committee

aiiIgnments (3-4 'person
Cbmmitiees)

Process,information to

committee'

8'.-:Aeviews"coMMittees,prepar-

ationaedt:ing
'.'" .

Aeviev Committeeteefs,.
with candidate

10. Viocess'Recommendafion" to
OSPI

11. Travel for Review
Committee ,,members

. .

12. 'Printing

10 - 20 Hours

15 - 30. Hours

250 - 3ir Poixs.
Based Upmi10%
of student's

,estimated clast.
.time predictions;-

1^ 'Hot= S

5 - 10 Hours

5 -16": Hours

12 17 Hours

15'- 20 'Hours

10 Hours

$ 150'- 300

225 - 450

3,756 - 4,500

150 -s j300

- 150'

75 - 1507

180 -155

225 - 300

\.

75. - 150

. 12i 150

TOTAL 4a7" H Uri!

0 -'20
.

$5,040

:.-,

15
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%

INITIAL-LEVEL r-

Activity
Predicted
Time Ratgei

'Predicted

COsts

1. Professional Advisor
assists student in
planning program

2. Process PO Sign -Off Slips

3. Professional Advisor
supervises student's
program

4. Field experience- super-
vision 1/3 FTE

5: Professional Advisor meets
with, trainee to review
-program-and recommend OD
Review Committee

6. Process information to
committee

7. Review Committee
Preparation Meeting

.

Review Committee meet
with candidate

9. Process Recommendations
to OSPI

- 10. Travel for-Review--

Committee' -

_11. Printing

10 Hours

15,- 30 Hours

125 - 150 Hours
Based upon 5%
of student's
estimated class-
time prediction

10 - -20 Hours

- e

5- 10 Hours
r.

12 - 17 Hours

15\-:20 Hours

-.10, Hou4S

$ 150 300

225 -7450

1,875 -'2,250

5,000 6,000

150 300

7,5 150

180 255

725 360

75 - 150 .

125 - 150

10 20

TOTAL 197,- 277 Hours 090 - 10,325
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CORTINUING, LEVEL

Activity

Predicted
Tithe-Ranges

Predicted
Costs

1. Trainee applies to enter
program and is assigned i

an advisor

2. Advisor meets with student,
,evaluates credentials, and

plans program

5. Professional Advisor super-
vises student's program

4. Field experience-super-
vision-1/3 FTE

5. Professional Advisor #eets
with trainee'to review
prograth and recommend to',
Review Committee

6. Process information to
.f

7.

committee

Review Committee
Preparation Meeting

O. Review Committee meets
'with candidate

9. Process Recommendations
to OSPI

10. Travel for Revpast...

Committee

11. Printing

. TOTAL

15 - 30 Hours

400 - 450 Hburs
Based upon 15Z
'of student's

._ estimated class,
time:

10 - 20 .Hours
,

5 -10 Hours i

12 - 17 Hours

15 -.20 Hours

5 - 10 Hours

462 - 557 Hours

.

$ 225 - 450

6,000 --6,750

5,000 - 6,000

150 -3O0

75'- 150

180 255

225 300

75 - 150

.

125 150

2^O65'- 3.4,525

-:

1 5 4

ir

,

,
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MISCELLANEOUS ACTIVITIES

FOR THE -FIRST YEAR

Activity
.Estimated

. Cost

1. Workshop for Faculty and, Staff

zo people at $25/diem (2 days)
Instruction - Consultants

2. Workshops in the Field for Consortium Members
3 workshops at 1 day each--$150/workshop

3. New In-service Class on Campui (1 credit)
FTE.

4. Printing Copies of Consortium Plan

Estimated request of 300 copies - -$3 /copy

5. Quarterly Consortium Meetings
$150/meeting

6. Evaluation
Committee of 3 for 5 days--$100/ day each

TOTALS

$1,000.00
400.00

450.00

1,700.00

91)0000
4,1

450.00

1,500.00

$6,400.00

.

155
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